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Work EngagamentPada Guru Honorer SMPN 1 Batangan

ABSTRAK

Penelitian ini mengenaWork engagemenpada guru honorer. Tujuan
penelitian ini adalah untuk mengetafaktor yang mempengaruhi dan aspek yang
mempengaruhi work engagement pada guru honorer. Adapun informan dalam
penelitian ini adalah guru honorer yang mengajar di SMPN 1 Batangan. Metode
yang digunakan dalam penelitian ini adalah metode kualitatif dergyashegatan
fenomenologis. Fenomenologikal suatu studi tentang kesadaran dari perspektif
pokok seseorang dengan menggunakan teknik pengumpulan data observasi dan
wawancara. Metode analisis data menggunakan Bodgan dan Biklen
(Moleong,2014) yaiticoding Hasl penelitian ini menunjukkan bahwa informan
I mengalami masalah padsagagemenmntya yang dipengaruhi olgbb resources
informan kurang  nyaman saat mengajar karena mengajar tidak sesuai akta,
personal resourcesnforman merasa guru honorer masih dipandaebelah
matayigor informan tidak semangat berangkat mengajar saat tidak punya uang,
dedication informan merasa bangga karena dihargai orang labsorption
informan merasa waktu berjalan lambat saat mengajar murid nakal dan susah
diatur. Untuk informanl dipengaruhi olehjob resources untuk meningkatkan
mutu sekolah dengan kedisiplinapersonal resource&urangnya komunikasi
dengan guru PNS membuat cangguwigor informan merasa biasa saja saat
mengajar karena kewajibamledication informan tidak bagga menjadi guru
karena bukan keinginannyabsorptionkesulitan dalam membagi waktu anatara
mengajar dan sambilan. Sedangkan untuk informan Il dipengaruhijolteh
resourcesmemperdalam materi pengajaran dapat meningkatkan mutu sekolah,
personal resoures informan merasa guru honor rmasih kurang dihargai
pemerintahyigor informan merasa malas saat mengajar karena tidak punya uang,
dedication. merasa kurang bangga karena belum adanya kejelasan nasib,
absorption informan merasa waktu berjalan lamberena informan merasa
monoton akan pekerjaannya.

Kata Kunci :work engagemenguru honorer

XV



WORK ENGAGAMENT TO HONORIUM'S TEACHERS SMPN 1
BATANGAN

ABSTRACT

This research is about Work engagement on honorary teachers. The
purpose of this study was to determine the influencing factors and aspects that
affect work engagement on honorary teachers. The informants in this study were
honorary teachers who taught &BN | Batangan. The method used in this study
is a qualitative method with a phenomenological approach. Phenomenological a
study of consciousness from a person's basic perspective by using observation and
interview data collection techniques. The methodlata analysis uses Bodgan
and Biklen (Moleong, 2014), namely coding. The results of this study indicate
that informants | experienced engagement problems that were influenced by job
resources informants were less comfortable when teaching because teeahing
not in accordance with deeds, personal resources informants felt honorary teachers
were still underestimated, informants were not eager to go to teaching when they
had no money, dedication informants feel proud because they are valued by
others, abs@tion informants feel time runs slowly when teaching naughty and
unruly students. For informants Il influenced by job resources to improve the
quality of schools with discipline, personal resources lack of communication with
PNS teachers makes it awkwardgor informants feel normal when teaching
because of obligations, informant dedication is not proud to be a teacher because
it is not his desire, absorption difficulties in dividing time between teaching and
part time. Whereas for informant Il influencéy job resources to deepen the
teaching material to improve school quality, personal resources informants felt
that honorarium teachers were still underappreciated by the government,
informants felt lazy when teaching because they did not have monegatiedi
felt less proud because of lack of clarity of fate, absorption informant feel time is
running slowly because the informant feels monotonous about his work.

Keywords : Work Engagement, honorium teachers
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