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ABSTRAKSI 

 
ANALISIS KOMITMEN, DESKRIPSI KERJA, DAN BEBAN KERJA 

TERHADAP KINERJA MELALUI DISIPLIN KERJA PADA PERANGKAT 
DESA DI KABUPATEN KUDUS 

 
 

Lina Ermawati  
NIM. 2017-01-014 

 
 

  Pembimbing I   :  Dr. Drs. H. M. Zainuri, MM 
Pembimbing II  :  Dr. Kertati Sumekar, SE, MM 

 
 

 
 
Penelitian ini bertujuan untuk menganalisis pengaruh komitmen, deksirpsi 

kerja, dan beban kerja terhadap kinerja perangkat desa melalui disiplin kerja 
Pada Perangkat Desa di Kabupaten Kudus.  Jenis penelitian yang digunakan 
adalah explanatory research. Populasi penelitian sebanyak 1455 aparatur 
pemerintah desa dengan sampel penelitian sebanyak 200 perangkat desa di 
Kabupaten Kudus. Analisis data dengan SEM (Structural Equation Modelling), uji 
validitas dan uji reliabilitas. 

Hasil analisis menyimpulkan bahwa  komitmen, deksirpsi kerja, dan beban 
kerja berpengaruh signifikan secara langsung terhadap kinerja perangkat desa di 
Kabupaten Kudus, serta komitmen, deksirpsi kerja, dan beban kerja juga 
berpangaruh tidak langsung terhadap kinerja perangkat desa melalui disiplin 
kerja perangkat desa di Kabupaten Kudus 

 
Kata kunci  :  komitmen, deksirpsi kerja, beban kerja, kinerja perangkat desa dan  

disiplin kerja dengan SEM Analisis.  
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ABSTRACT 
 
 
 

ANALYSIS OF COMMUNICATION, WORK ENVIRONMENT ON 
PERFORMANCE THROUGH WORK SATISFACTION ON DEVICES 

VILLAGE GOVERNMENT IN KARANGANYAR DISTRICT, DEMAK DISTRICT 

 
 
 
 

Lina Ermawati  
NIM. 2017-01-014 

 
 
 

Adviser  I   :  Dr. Drs. H. M. Zainuri, MM 
Adviser II   :   Dr. Kertati Sumekar, SE, MM 
 
 

 
 

This study aims to analyze the influence of communication, and the work 
environment on employee performance through job satisfaction in the Village 
Government Aparatuur in Karanganyar District, Demak Regency. The type of 
research used is. The study population was 208 village government officials with 
a sample of 114 village government apparatus in the Karanganyar Demak 
District. Data analysis techniques use validity test, reliability test. Data analysis 
with SEM (Structural Equation Modeling). 

Based on the results of the analysis concluded that the communication and 
environmental variables have a significant direct effect on the performance of 
village government officials, while the indirect effect of communication and work 
environment has a significant effect on the performance of village government 
officials through employee job satisfaction. 

 
 
 

Keywords: Communication, work environment, job satisfaction, and performance 
of village officials with SEM Analysis. 
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