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ABSTRAKSI 

 

PENGARUH KOMPETENSI, KOMITMEN, DUKUNGAN ORGANISASI 

PARTAI TERHADAP MOTIVASI DANq   KINERJAq   KADERq   PARTAIq   

KEBANGKITANq   BANGSAq   KABUPATENq   KUDUS 

q    

Olehq   :q   SUNARTO 

NIM.q   2018-01-036 

Dosenq   Pembimbingq   Iq    Dr.q   MOKHAMADq   ARWANI,q   SE,q   MMq   q   q   q   q   q   q   q   q   q    

Dosenq   Pembimbingq   II Dr.q   Drs.q   Ag.q   SUNARNOq   H,q   SH,q   S.Pd,q   MM 

 

Penelitianq   iniq   mempunyaiq   tujuanq   menganalisisq   Kompetensi,q   Komitmen,q   

Dukunganq   Organisasiq   Partaiq   terhadapq   Motivasiq   danq   Kinerjaq   Kaderq   Partaiq   Kebangkitanq   

Bangsaq   Kabupatenq   Kudus.q   Sampelq   penelitianq   sebanyakq   135q   responden,q   teknikq   

pengambilanq   sampelq   menggunakanq   proportionalq   sampling.q   Ujiq   instrumentq   dataq   

menggunakanq   ujiq   validitasq   danq   reliabilitas.q   Teknikq   analisisq   yangq   digunakanq   

menggunakanq   AMOSq   SEM.q   Hasilq   penelitianq   menyimpulkanq   bahwaq   kompetensiq   

berpengaruhq   terhadapq   Motivasiq   kerja,q   halq   iniq   berartiq   sudahq   sesuaiq   denganq   hipotesisq   

pertamaq   yangq   diajukan.q   Ketikaq   kompetensiq   semakinq   baikq   berdampakq   padaq   tinggiq   

motivasiq   kerja,q   komitmenq   berpengaruhq   terhadapq   Motivasiq   kerja,q   halq   iniq   berartiq   sudahq   

sesuaiq   denganq   hipotesisq   keduaq   yangq   diajukan.q   Ketikaq   komitmenq   komitmennyaq   

semakinq   baikq   berdampakq   peningkatanq   motivasiq   kerja.q   q   Dukunganq   q   organisasiq   

berpengaruhq   terhadapq   Motivasiq   kerja,q   halq   iniq   berartiq   sudahq   sesuaiq   denganq   hipotesisq   

keduaq   yangq   diajukan.q   Ketikaq   dukunganq   akanq   menunjangq   dalamq   peningkatanq   motivasiq   

kerja.q   Kompetensiq   berpengaruhq   terhadapq   kinerjaq   kaderq   halq   iniq   berartiq   sudahq   sesuaiq   

denganq   hipotesisq   ketigaq   yangq   diajukan.q   Ketikaq   kompetensiq   memilikiq   dampakq   padaq   

tingginyaq   kinerjaq   kader.q   Komitmenq   berpengaruhq   terhadapq   kinerjaq   kader,q   halq   iniq   berartiq   

sudahq   sesuaiq   denganq   hipotesisq   keempatq   yangq   diajukan.q   Ketikaq   pelaksanaanq   komitmenq   

semakinq   baikq   akanq   peningkatanq   kinerjaq   kader.Dukunganq   q   organisasiq   berpengaruhq   

terhadapq   kinerjaq   karyawan,q   halq   iniq   berartiq   sudahq   sesuaiq   denganq   hipotesisq   keduaq   yangq   

diajukan.q   Ketikaq   dukunganq   semakinq   baikq   dakanq   sangatq   menunjangq   dalamq   peningkatanq   

kinerjaq   karyawan.q   q   Motivasiq   kerjaq   berpengaruhq   terhadapq   kinerjaq   kader,q   halq   iniq   berartiq   

sudahq   sesuaiq   denganq   hipotesisq   kelimaq   yangq   diajukan.q   Berartiq   ketikaq   motivasiq   kaderq   

yangq   semakinq   q   baikq   makaq   kinerjaq   kaderq   akanq   mengalamiq   kenaikan.q    

q   q   q   q   q   Kataq   kunciq   :q   Kompetensi,q   Komitmen,q   Dukunganq   Organisasiq   Partaiq   terhadapq   Motivasiq   

danq   Kinerja 
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ABSTRACT 

 

INFLUENCEq   OFq   COMPETENCE,q   COMMITMENT,q   SUPPORTq   PARTYq   

ORGANIZATIONq   TOq   THEq   MOTIVATIONq   ANDq   PERFORMANCEq   OFq   THEq   PARTYq   OFq   

THEq   NATIONALq   AWAKENINGq   OFq   THEq   KUDUSq   REGENCY 

By:q   SUNARTO 

Nim.q   2018-01-036 

Advisorq   Iq   Dr.q   MOKHAMADq   ARWANI,q   SE,q   MMq   q   q   q   q   q   q   q   q   q    

Advisorq   IIq   Dr.q   Drs.q   AG.q   SUNARNOq   H,q   SH,q   S.q   Pd,q   MM 

Thisq   researchq   hasq   theq   purposeq   ofq   analyzingq   competency,q   commitment,q   supportq   ofq   

partyq   organizationq   toq   theq   motivationq   andq   performanceq   ofq   theq   partyq   ofq   theq   Nationalq   

Awakeningq   ofq   theq   Kudusq   Regency.q   Sampleq   researchq   ofq   135q   respondents,q   samplingq   

techniquesq   usingq   proportionalq   sampling.q   Testq   theq   dataq   instrumentq   usingq   validityq   andq   

reliabilityq   tests.q   Theq   analyticalq   techniqueq   usedq   isq   usingq   AMOSq   SEM.q   Theq   resultsq   

concludedq   thatq   theq   competenceq   affectsq   theq   motivationq   ofq   work,q   thisq   meansq   thatq   itq   isq   inq   

accordanceq   withq   theq   firstq   hypothesisq   proposed.q   Whenq   competenceq   isq   gettingq   betterq   impactq   

onq   theq   highq   motivationq   ofq   work,q   theq   commitmentq   affectsq   theq   motivationq   ofq   work,q   thisq   meansq   

itq   isq   inq   accordanceq   withq   theq   secondq   hypothesisq   proposed.q   Whenq   theq   commitmentq   ofq   

commitmentq   increasinglyq   betterq   impactsq   workq   motivation.q   q   Organizationalq   supportq   affectsq   

theq   motivationq   ofq   work,q   whichq   meansq   thatq   itq   isq   inq   accordanceq   withq   theq   secondq   hypothesisq   

proposed.q   Whenq   supportq   willq   sustainq   inq   theq   improvementq   ofq   workq   motivation.q   

Competenciesq   thatq   affectq   theq   performanceq   ofq   cadresq   thisq   meansq   itq   isq   inq   accordanceq   withq   

theq   thirdq   hypothesisq   proposed.q   Whenq   competenceq   hasq   anq   impactq   onq   highq   cadenceq   

performance.q   Commitmentq   toq   influenceq   cadreq   performance,q   thisq   meansq   thatq   itq   hasq   beenq   inq   

accordanceq   withq   theq   fourthq   hypothesisq   proposed.q   Whenq   theq   implementationq   ofq   

commitmentq   isq   betterq   willq   improveq   cadreq   performance.q   Organizationalq   supportq   affectsq   

employeesq   'q   performance,q   whichq   meansq   thatq   itq   isq   inq   complianceq   withq   theq   secondq   hypothesisq   

proposed.q   Whenq   supportq   isq   increasinglyq   betterq   toq   supportq   theq   increaseq   inq   employeeq   

performance.q   q   Theq   motivationq   ofq   workq   affectsq   cadreq   performance,q   whichq   meansq   thatq   itq   isq   

inq   accordanceq   withq   theq   fifthq   hypothesisq   proposed.q   Meaningq   whenq   theq   cadreq   motivationq   isq   

betterq   thenq   theq   cadreq   performanceq   willq   beq   increased.q    

 

Keywords:q   competence,q   commitment,q   supportq   partyq   organizationq   toq   motivationq   andq   

performance 
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