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ABSTRAKSI 

Penelitian ini bertujuan untuk menganalisis pengaruh komitmen 

organisasional dan kepemimpinan transformasional terhadap kepuasan kerja 

karyawan yang berdampak pada turnover intention di PT Sari Warna Asli Textile 

Industry Kabupaten Kudus. Penelitian dilakukan secara kuantitatif dengan metode 

deskriptif asosiatif. Data primer diperoleh dengan survei menggunakan kuesioner. 

Populasi yang digunakan dalam penelitian ini adalah 250 karyawan di bagian 

produksi. Teknik sampling yang digunakan dalam pengambilan sampel ini adalah 

dengan teknik proportional random sampling. Responden penelitian ini 120 

karyawan. Hasil analisis dalam penelitian dengan metode Structural Equation 

Modeling (SEM) sebagai berikut: (1) Komitmen organisasional berpengaruh 

neegatif dan signifikan terhadap turnover intention, (2) Kepemimpinan 

transformasional berpengaruh negatif dan tidak signifikan terhadap turnover 

intention, (3) Komitmen organisasional berpengaruh positif dan signifikan 

terhadap kepuasan kerja, (4) Kepemimpinan transformasional berpengaruh positif 

dan signifikan terhadap kepuasan kerja, (5) Kepuasan kerja berpengaruh negatif 

dan signifikan terhadap turnover intention.  

 

Kata Kunci : Komitmen Organisasional, Kepemimpinan Transformasional, 

Kepuasan Kerja, dan Turnover Intention 
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ABSTRACTION 

 

This study aims to determine the effect of organizational commitment and 

transformational leadership on employee job satisfaction which has an impact on 

turnover intention at PT Sari Warna Asli Textile Industry, Kudus Regency. The 

research was conducted quantitatively with the associative descriptive method. 

Data collection was carried out by survey using a questionnaire. The population 

used in this study were 250 employees in the production department. The 

sampling technique used in this sampling is proportional random sampling 

technique. This study has a number of indicator variables as many as 15, thus in 

this study the number of indicators is 8 x 15 = 120 respondents. The results of the 

analysis in research using the Structural Equation Modeling (SEM) method are as 

follows: (1) organizational commitment has negative and significant effect on 

turnover intention, (2) transformational leadership has a negative and 

insignificant effect on turnover intention, (3) organizational commitment has a 

positive and significant effect on job satisfaction, (4) transformational leadership 

has a positive and significant effect on job satisfaction, (5) Job satisfaction has a 

negative and insignificant effect on turnover intention.  

 

Keywords: Organizational Commitment, Transformational Leadership, Job 

Satisfaction, and Turnover Intention. 
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