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ABSTRAK 

 

ANALISIS PENGARUH  KOMPETENSI DAN  KOMPENSASI  

TERHADAP  KINERJA PERAWAT DENGAN KEPUASAN  KERJA  

SEBAGAI VARIABEL INTERVENING  

DI RUMAH SAKIT ISLAM SUNAN KUDUS 

 

Rukati 

 

Penelitian ini bertujuan untuk menganalisis  pengaruh kompetensi dan 

kompensasi terhadap kepuasan kerja di Rumah Sakit Islam Sunan Kudus, 

pengaruh kompetensi dan kompensasi terhadap kinerja perawat di Rumah Sakit 

Islam Sunan Kudus, dan pengaruh kepuasan kerja terhadap kinerja perawat di 

Rumah Sakit Islam Sunan Kudus. Populasi dalam penelitian ini yaitu seluruh 

perawat di Rumah Sakit Islam Sunan Kudus baik karyawan tetap maupun tenaga 

kontrak yang berjumlah 245 orang. Sedangkan  sampel yang diambil dalam 

penelitian ini menggunakan proporsional random sample sebanyak 126 orang. Uji 

instrumen menggunakan uji validitas dan uji reliabilitas. Teknik analisis 

menggunakan program Aplikasi SEM (Structural Equation Modelling) AMOS 

versi 22. 

Hasil penelitian menunjukkan bahwa kompetensi dan kompensasi 

berpengaruh positif dan signifikan terhadap kepuasan kerja dan kinerja perawat di 

Rumah Sakit Islam Sunan Kudus, kepuasan kerja berpengaruh secara signifikan 

belum mampu menjadi intervening kompetensi dan kepuasan kerja dalam rangka 

meningkatkan kinerja perawat Rumah Sakit Islam Sunan Kudus. 

 

 

Kata kunci : kompetensi, kompensasi, kepuasan, kinerja. 
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ABSTRACT 

 

ANALYSIS OF THE EFFECT OF COMPETENCY AND COMPENSATION 

ON NURSER PERFORMANCE WITH JOB SATISFACTION AS 

INTERVENING VARIABLES 

IN THE HOLY SUNAN ISLAMIC HOSPITAL 

 

Rukati 

 

This study aims to analyze the effect of competence and compensation on 

job satisfaction at the Sunan Kudus Islamic Hospital, the influence of competence 

and compensation on the performance of nurses at the Sunan Kudus Islamic 

Hospital, and the effect of job satisfaction on the performance of nurses at the 

Sunan Kudus Islamic Hospital. The population in this study were all nurses at the 

Sunan Kudus Islamic Hospital, both permanent employees and contract workers, 

totaling 245 people. While the sample taken in this study using a proportional 

random sample of 126 people. Instrument test using validity test and reliability 

test. The analysis technique uses the AMOS version 22 SEM (Structural Equation 

Modeling) application program. 

The results showed that competence and compensation had a positive and 

significant effect on job satisfaction and performance of nurses at the Sunan 

Kudus Islamic Hospital, job satisfaction had a significant effect on not being able 

to intervene competence and job satisfaction in order to improve the performance 

of nurses at the Sunan Kudus Islamic Hospital. 

 

 

Key words: competence, compensation, satisfaction, performance. 
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