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ABSTRAKSI

Penelitian ini bertujuan menganalisis peran kepuasan sebagai mediasi
hubungan person organization fit dan motivasi kerja terhadap komitmen
organisasional. Kegiatan penelitian ini dilaksanakan di Dinas Sosial P3AP2KB
Kabupaten Kudus. Sampel sebanyak 115. Sumber data menggunakan data primer dan
data sekunder. Analisis data menggunakan Structural Equation Modelling (SEM).
Kesimpulan dalam penelitian ini adalah (1) person organization fit berpengaruh positif
signifikan dalam peningkatan kepuasan kerja pada dinas sosial P3AP2KB Kabupaten
Kudus. (2) motivasi kerja berpengaruh positif signifikan dalam peningkatan kepuasan
kerja pada Dinas Sosial P3AP2KB Kabupaten Kudus. (3) Person Organization Fit
berpengaruh positif signifikan dalam peningkatan komitmen organisasional pada
Dinas Sosial P3AP2KB Kabupaten Kudus. (4) - motivasi kerja berpengaruh positif
signifikan dalam peningkatan komitmen organisasional pada Dinas Sosial P3AP2KB
Kabupaten Kudus (5) - kepuasan kerja berpengaruh positif signifikan dalam
peningkatan komitmen organisasional pada Dinas Sosial P3AP2KB Kabupaten
Kudus.

Kata Kunci: Kepuasan, person organization fit dan motivasi- kerja, komitmen
organisasional.
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ABSTRACT

This study aims to analyze the role of satisfaction as a mediation of the
relationship between person organization fit and work motivation on organizational
commitment. This research activity was carried out at the Social Service Office of
P2AP2KB Kudus Regency. The sample is 115. The data source uses primary data and
secondary data. Data analysis using Structural Equation Modeling (SEM). The
conclusions in this study are (1) person organization fit has a significant positive effect
on increasing job satisfaction at the Social Service P3AP2KB Kudus Regency. (2) work
motivation has a significant positive effect on increasing job satisfaction at the Social
Service P3AP2KB Kudus Regency. (3) Person Organization Fit has a significant
positive effect in increasing organizational commitment at the P3AP2KB Social
Service in Kudus Regency. (4) work motivation has a significant positive effect on
increasing organizational commitment at the P3AP2KB Social Service in Kudus
Regency. (5) job satisfaction has a significant positive effect on increasing
organizational commitment at the P3AP2KB Social Service in Kudus Regency.

Keywords: Satisfaction, person organization fit and work mativation, organizational
commitment.
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