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ABTRAKSI 

 

Penelitian ini bertujuan untuk Analisis Peningkaan Prestasi Kerja melalui Pelatihan 

dan Pengembangan Karir dengan Kepuasan Kerja sebagai Intervening Pada 

karyawan bagian produksi PT. Morenzo Abadi Perkasa Demak.Penelitian ini 

menggunakan metode kuantitatif deskriptif dengan jumlah sampel sebanyak 156 

responden dengan menggunakan Simple Random Sampling.Teknik analisis data 

pada penelitian ini memakai anlisis data SEM melalui program AMOS versi 2.4.  

Hasil dari penelitian ini menunjukkan bahwa pelatihan berpengaruh positif dan 

signifikan terhadap kepuasan kerja dan prestasi kerja, pengembangan karir 

berpengaruh positif dan signifikan terhadap kepuasan kerja dan prestasi kerja, 

kepuasan kerja berpengaruh positifdan signifikan terhadap prestasi kerja.Variabel 

berikutnya ada pelatihan dan pengembangan karir tidak berpengaruh terhadap 

prestasi kerja melalui kepuasan kerja karyawan. 

 

Kata kunci: Pelatihan, Pengembangan Karir, Kepuasan Kerja, dan Prestasi 

Kerja. 
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ABSTRACTION  

This study aims to analyse of work Achievement through training and career 

development with job satisfaction as a intervening variables on production 

employees PT. Morenzo Abadi Perkasa Demak.. The research user descriptive 

quantitative method with As many as 156 respondents Production employees on PT. 

Morenzo Abadi Perkasa Demak were used as samples in his study, using Simple 

Random sampling technique. The data analysis technique in this study used SEM 

data analysis through the AMOS program version 2.4. 

The results of this study indicate that store atmosphere Training has a positive and 

significant effect on job Satisfaction and Work Achievement, Career Development 

has a positive and significant effect on Job Satisfaction and Work Achievement, Job 

Satisfaction has a positive and significant effect on work achievement. The next 

variable, Training and Career Development not effect on work achievement 

thought job satisfaction as aintervening varibles 

 

Keywords: training, career development, job satisfaction, work achievement.  
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