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ABSTRAK

PENGARUH JAMINAN SOSIAL TENAGA KERJA,
PELATIHAN KERJA, PENGEMBANGAN KARIR
TERHADAP KINERJA KARYAWAN PADA PT. PLN (PERSERO)
CABANG KUDUS

ZULIATUN
NIM. 2014-11-453

Pembimbing 1. Dr. Supriyono, SE, MM
2. Agung Subono, SE, M.Si

Penelitian ini bertujuan menguji pengaruh positif dan signifikan jaminan
sosial tenaga kerja, pelatihan kerja, dan pengembangan karir terhadap kinerja
karyawan pada PT. PLN (Persero) Kudus secara berganda. Penelitian ini penulis
melakukan survey langsung terhadap permasalahan yang berhubungan dengan
penelitian dengan mengambil obyek pada PT. PLN (Persero) Kudus. Pengumpulan
data menggunakan kuesioner untuk dianalisis dengan analisis kuantitatif
menggunakan perhitungan validitas dan reliabilitas untuk kuesioner dan analisis
regresi. Populasi dalam penelitian ini sebanyak 160. Sampel penelitian sebanyak 114
responden. Hasil analisis mengenai pengaruh jaminan sosial tenanga kerja, pelatihan
kerja, dan pengembangan Kkarir terhadap kinerja karyawan, maka dapat diambil
kesimpulan bahwa (1) Ada pengaruh positif dan signifikan jaminan sosial tenaga
kerja terhadap kinerja karyawan; (2) Ada pengaruh positif dan signifikan pelatihan
kerja  terhadap kinerja karyawan. (3) Ada pengaruh positif dan signifikan
pengembangan karir terhadap kinerja karyawan. (4) Ada pengaruh secara berganda
antara jaminan sosial tenaga kerja, pelatihan kerja, dan pengembangan Karir
berpengaruh positif dan signifikan terhadap kinerja karyawan.

Kata kunci : Jaminan sosial tenaga kerja, pelatihan kerja, pengembangan karir dan
Kinerja karyawan.

Vi



ABSTRACT

THE INFLUENCE OF SOCIAL SECURITY OF LABOR, JOB TRAINING,
CAREER DEVELOPMENT ON PERFORMANCE OF EMPLOYEES
AT PT. PLN (PERSERO) KUDUS BRANCH

ZULIATUN
NIM.2014-11-453

Advisor 1. Dr. Supriyono, SE, MM
2. Agung Subono, SE, M.Si

This research aims to test the influence of positive and significant social
security workforce, job training, and career development on performance of
employees at PT. PLN (Persero) Kudus double. The study authors surveyed directly
towards the problems associated with the research by taking objects on PT. PLN
(Persero). The collection of data using questionnaires to be analyzed by quantitative
analysis using calculation of validity and reliability for the questionnaire and
regression analysis. The population in this research as much as 160. Sample research
as much as 114 respondents. The results of the analysis on the influence of labor
social security, job training, and career development of employees on performance,
then it can be concluded that (1) there is a significant and positive influence on the
social security of labor against the performance of employees ; (2) there is a
significant and positive influence on job training on performance of employees. (3)
there is a significant and positive influence on performance of employee career
development. (4) there is a duality between the influence of labor social security, job
training, career development and a positive and significant effect on performance of
employees.

Keywords: Social security workforce, job training, career development and
performance of employees.
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