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ABSTRAK 

 

Partisipasi penyusunan anggaran sangat menunjang kinerja manajerial 

khususnya pada lingkup OPD pemerintahan daerah. Penelitian bertujuan untuk 

menganalisis pengaruh 1) partisipasi penyusunan anggaran terhadap kinerja 

manajerial, 2) partisipasi penyusunan anggaran terhadap motivasi, 3) partisipasi 

penyusunan anggaran terhadap job relevant information, 4) motivasi terhadap 

kinerja manajerial, 5) job relevant information terhadap kinerja manajerial, 6) 

partisipasi penyusunan anggaran dengan kinerja manajerial melalui motivasi, dan 

7) partisipasi penyusunan anggaran dengan kinerja manajerial melalui job 

relevant information pada Organisasi Perangkat Daerah Pemerintah Kabupaten 

Jepara. 

Penelitian merupakan penelitian explanatory. Subjek penelitian adalah 

Pejabat Pelaksana Teknis Kegiatan dari 122 Organisasi Perangkat Daerah di 

Kabupaten Jepara dengan jumlah sampel sebanyak 133 orang. Pengumpulan  

data dilakukan menggunakan instrumen kuesioner. Teknik analisis data 

menggunakan SEM (Structural Equation Modelling). 

Kesimpulan hasil penelitian yaitu bahwa partisipasi penyusunan anggaran 

berpengaruh langsung terhadap motivasi, job relevant information maupun 

kinerja manajerial. Motivasi dan job relevant information berpengaruh langsung 

terhadap kinerja manajerial. Partisipasi penyusunan anggaran berpengaruh 

langsung terhadap kinerja manajerial melalui motivasi maupun job relevant 

information. 

Kata kunci: partisipasi penyusunan anggaran, motivasi, job relevant information, 

kinerja manajerial. 
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ABSTRACT 

 

Budget participation is very supportive of managerial performance 

especially in the scope of regional government OPD. The study aims to analyze 

the effect of 1) budgetary participation on managerial performance, 2) budget 

participation on motivation, 3) budget participation on job relevant information, 4) 

motivation on managerial performance, 5) job relevant information on managerial 

performance, 6) budget participation with managerial performance through 

motivation, and 7) budgetary participation with managerial performance through 

job relevant information at the Regional Government Organization of Jepara 

Regency. 

The research is an explanatory research. The subject of this research is the 

Technical Implementation Officer of 122 Regional Device Organizations in Jepara 

Regency with a total sample of 133 people. The data were collected using a 

questionnaire instrument. Data analysis technique using SEM (Structural 

Equation Modeling). 

The conclusion of the research result is that budget participation has a 

direct effect on motivation, job relevant information and managerial performance. 

Motivation and job relevant information have direct effect on managerial 

performance. Budget participation directly affects managerial performance 

through motivation and job relevant information. 

Keywords: budget participation, motivation, job relevant information, managerial 

performance. 
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