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ABSTRAKSI 

 
 

PENGARUH EMPLOYEE ENGAGEMENT, IKLIM 

ORGANISASI DAN LINGKUNGAN KERJA TERHADAP 

MOTIVASI KERJA KSP GIRI MURIA GROUP KUDUS 

 

DENIA APRILIA 

NIM. 201411181 

 
 

Dosen Pembimbing : 1. Dr. Drs. H. M. Zainuri, MM. 

  2. Indah Dwi Prasetyaningrum, SE. MM. 
 
 

UNIVERSITAS MURIA KUDUS 

FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN 

 
Penelitian ini bertujuan untuk menganalisa pengaruh employee engagement, 

iklim organisasi dan lingkungan kerja terhadap motivasi kerja KSP Giri Muria Group 

Kudus. Variabel yang diajukan adalah tiga variabel independen dan satu variabel 

dependen, yaitu employee engagement, iklim organisasi dan lingkungan kerja sebagai 

variabel independen dan sedangkan motivasi kerja sebagai variabel 

dependen.Penelitian ini dilakukan dengan metode pendekatan kuantitatif untuk 

menganalisis hubungan antar variabel dinyatakan dengan angka atau skala 

numerik. 

Hasil penelitian menunjukkan bahwa variabel employee engagement, iklim 

organisasi dan lingkungan kerja berpengaruh positif dan signifikan terhadap prestasi 

kerja karyawan yang ada di KSP Giri Muria Group Kudus. Perusahaan perlu 

meningkatkan hubungan yang baik antara karyawan. Hal ini akan memberikan 

motivasi karena teman kerjanya yang baik akan memberikan energi positif ketika 

bekerja dan perlu menciptakan lembar evaluasi pencapaian tugas karyawan sesuai 

dengan peraturan yang sudah ditetapkan 

 

Kata kunci: employee engagement, iklim organisasi, lingkungan kerja dan 

motivasi kerja. 
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ABSTRACT 

 

THE EFFECT OF EMPLOYEE ENGAGEMENT, 

ORGANIZATIONAL CLIMATE AND WORK ENVIRONMENT 

ON WORK MOTIVATION KSP GIRI MURIA GROUP KUDUS 

 

 

DENIA APRILIA 

NIM. 201411181 

 
 

 
Guidance Lecturer : 1. Dr. Drs. H. M. Zainuri, MM. 

  2. Indah Dwi Prasetyaningrum, SE. MM. 
 

 

UNIVERSITAS MURIA KUDUS 

FACULTY OF ECONOMIC AND AND BUSINESS STUDY PROGRAM  

OF MANAGEMENT 

 

 
This study aims to analyze the effect of employee engagement, 

organizational climate and work environment on the work motivation of the KSP 

Giri Muria Group Kudus. The variables proposed were three independent 

variables and one dependent variable, namely employee engagement, 

organizational climate and work environment as independent variables and work 

motivation as the dependent variable. This research was conducted with a 

quantitative approach to analyze the relationships between variables expressed by 

numbers or numerical scales. 

The results showed that the variable employee engagement, organizational 

climate and work environment had a positive and significant effect on employee 

work performance in the KSP Giri Muria Group Kudus. Companies need to 

improve good relations between employees. This will provide motivation because 

a good co-worker will give positive energy when working and need to create an 

evaluation sheet of employee's task achievement in accordance with the rules that 

have been set. 

 

Keywords:   employee engagement, organizational climate, work environment 

and work motivation. 
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