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ABSTRAK

PENGARUH PENGAWASAN, STRES KERJA, DAN TEAM WORK
TERHADAP KEPUASAN KERJA PEGAWAI PADA DINAS
PERDAGANGAN DAN PERINDUSTRIAN KABUPATEN PATI

Sunarto
NIM. 2014-11-022

Pembimbing 1. Drs. H. M. Masruri, MM
2. Noor Azis, SE, MM

Tujuan penelitian ini adalah menguji pengaruh pengawasan, stress kerja, dan
team work terhadap kepuasan kerja pegawai pada Dinas Perdagangan dan
Perindustrian Kabupaten Pati baik secara parsial maupun secara berganda. Penelitian
ini berusaha menjelaskan pengaruh pengawasan, stress kerja, dan team work
terhadap kepuasan kerja pegawai pada Dinas Perdagangan dan Perindustrian
Kabupaten Pati, dengan menggunakan metode pengumpulan data kuesioner kepada
sampel 143 responden, serta menggunakan pengujian kuesioner (uji intrumen data)
yakni uji validitas dan reliabilitas, hipotesis uji t dan uji F serta analisis regresi
berganda dan analisis koefisien determinasi (adjusted R square). Berdasarkan hasil
analisis data mengenai pengaruh pengawasan, stres kerja, team work terhadap
kepuasan kerja, maka dapat diambil kesimpulan (1) pengawasan berpengaruh
terhadap kepuasan kerja pegawai pada Dinas Perdagangan dan Perindustrian
Kabupaten Pati; stres kerja tidak berpengaruh terhadap kepuasan kerja pegawai pada
Dinas Perdagangan dan Perindustrian Kabupaten Pati; Team work berpengaruh
terhadap kepuasan kerja pegawai pada Dinas Perdagangan dan Perindustrian
Kabupaten Pati; pengawasan, stress Kkerja, dan team work berpengaruh terhadap
kepuasan kerja pegawai pada Dinas Perdagangan dan Perindustrian Kabupaten Pati
secara berganda.

Kata kunci : Pengawasan, Stres Kerja, dan Team Work terhadap Kepuasan Kerja
Pegawai.



ABSTRACT

INFLUENCES OF SUPERVISORY WORK, STRESS, AND TEAM WORK
TOWARDS THE SATISFACTION OF EMPLOYEES WORKING AT THE
DEPARTMENT OF TRADE AND INDUSTRY PATI

Sunarto
NIM. 2014-11-022

Advisor 1. Drs. H. M. Masruri, MM
2. Noor Azis, SE, MM

The purpose of this study was to test the influences of supervisory work,
stress, and team work towards the satisfaction of employees working at the
Department of trade and industry Pati either partial or in multiple. This research
sought to explain the influences of supervisory work, stress, and team work towards
the satisfaction of employees working at the Department of trade and industry Pati,
using the methods of data collection the questionnaire to a sample of the 143
respondents, as well as using questionnaire testing (test data instruments) namely test
validity and reliability, hypothesis test of t and F-test as well as the multiple
regression analysis and analysis of the coefficient of determination (adjusted R
square). Based on the results of data analysis on the influences of supervisory work,
stress, team work against job satisfaction, then it can be drawn the conclusion (1)
supervision effect on job satisfaction employees at the Department of trade and
industry Pati; work stress does not affect job satisfaction employees at the
Department of trade and industry Pati; Team work influence on job satisfaction
employees at the Department of trade and industry Pati; supervision, work stress, and
team work have an effect on job satisfaction employees at the Department of trade
and industry of starch in multiple Counties.

Keywords: Supervision, work stress, and Team Work against Employee job
satisfaction
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