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ABSTRAKSI

Penelitian ini bertujuanuntukmenguji secara empirispengaruh keefektifan
pengendalian internal, kesesuaian kompensasi, budaya organisasi, keadilan
distributif dan keadilan prosedural terhadap kecenderungan kecurangan akuntansi
(Fraud) pada PT Bank Rakyat Indonesia (PT BRI) Se-Karesidenan
Pati.Populasidalampenelitianiniyaitukaryawan bagian costumer service dan teller
yang berjumlah 82 orang di 41 unit PT. BRI Se-Karesidenan Pati.Sampel
penelitian ini berjumlah 82 responden. Teknik analisis data menggunakan statistik
deskriptif, uji validitas dan reliabilitas data,uji asumsi klasik dan uji hipotesis
meliputi analisis regresi berganda, uji statistik F, uji stastistik t dan koefiesien
determinasi (R?). Hasil penelitian menunjukkan bahwa keefektifan pengendalian
internal tidak berpengaruh negatif terhadap kecenderungan kecurangan
akuntansi.Kesesuaian kompensasi berpengaruh negatif terhadap kecenderungan
kecurangan akuntansi.Budaya organisasi berpengaruh negatif terhadap
kecenderungan  kecurangan akuntansi. Keadilan distributiftidakberpengaruh
negatif terhadap kecenderungan kecurangan akuntansi.Keadilan prosedural tidak
berpengaruh negatif terhadap kecenderungan kecurangan akuntansi.

Kata Kunci :Keefektifan Pengendalian Internal, Kesesuaian Kompensasi,
Budaya Organisasi, Keadilan Distributif, Keadilan Prosedural,
Kecenderungan Kecurangan Akuntansi.
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ABSTRACT

This study aims to empirically examine the effect of internal control
effectiveness, compensation suitability, organizational culture, distributive justice
and procedural fairness on the tendency of accounting fraud (Fraud) at PT Bank
Rakyat Indonesia (PT BRI) in Pati Residency. The population in this study is the
customer service and teller employees, amounting to 82 people in 41 units of PT.
BRI in Pati Residency. The sample of this study was 82 respondents. Data
analysis techniques used descriptive statistics, data validity and reliability tests,
classical assumption tests and hypothesis testing including multiple regression
analysis, F statistical test, statistical test and coefficient of determination (R2).
The results show that the effectiveness of internal control does not negatively
affect the tendency of accounting fraud. Compensation of compensation
negatively affects the tendency of accounting fraud. Organizational culture has a
negative effect on the tendency of accounting fraud. Distributive justice does not
negatively affect the tendency of accounting fraud. Procedural justice does not
negatively affect the tendency of accounting fraud.

Keywords: Effectiveness of Internal Control, Compensation Compliance,
Organizational Culture, Distributive Justice, Procedural Justice,
Trends in Accounting Fraud.
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