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ABSTRAK 

Penelitian ini bertujuan untuk menguji apakah independensi auditor, gaya 

kemimpinan dan kepuasan kerja berpengaruh terhadap kinerja auditor melalui 

komitmen organisasi. Populasi yang digunakan adalah kantor akuntan publik Se-

Jawa Tengah. Pengambilan sampel dilakukan dengan menggunakan teknik 

purposive sampling, yaitu populasi yang dijadikan sampel adalah sesuai dengan 

kriteria-kriteria tertentu, dengan total 74 sampel. Teknik analisis yang digunakan 

adalah Analisis Jalur (Part Analysis) dengan menggunakan SPSS (Statistical 

Package for the Social Sciences). 

Hasil analisis menunjukkan bahwa: (1) independensi auditor, gaya 

gepemimpinan dan kepuasan kerja berpengaruh positif terhadap komitmen 

organisasi, (2) independensi auditor dan komitmen organisasi berpengaruh positif 

terhadap kinerja auditor, (3) gaya kepemimpinan dan kepuasan kerja tidak 

berpengaruh terhadap kinerja auditor, (4) independensi auditor, gaya 

kepemimpinan dan kepuasan kerja tidak berpengaruh terhadap kinerja auditor 

melalui komitmen organisasi.  

 

Kata Kunci : Independensi Auditor, Gaya Kepemimpinan, Kepuasan Kerja, 

Komitmen Organisasi dan Kinerja auditor   
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ABSTRACT 

  

This research is aimed to examine whether or not auditor independence, 

leadership style and job satisfaction influence auditor performance through 

organizational commitment. The population which was used is  public accounting 

office in Central Java. The sampling is done by using the technique of  purposive 

sampling, where the population which was used as the sample is suitable with the 

certain criteria, with a total of 74 samples. The analysis technique which was 

used is Path Analysis by using SPSS (Statistical Package for the Social Sciences). 

  The results of the analysis shows that: (1) auditor independence, 

leadership style and job satisfaction positive effect influence organizational 

commitmen, (2) auditor independence and organizational commitment positive 

effect influence auditor performance, (3) leadership style and job satisfaction 

does not have any influence auditor performance, (4) auditor independence, job 

satisfaction style and job satisfaction does not any influence towards auditor 

performance through organizational commitment.  

 

Keywords: Auditor Independence, Leadership Style, Job Satisfaction, 

Organizational Commitment and Auditor Performance 
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