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ABSTRAKSI 

 

ANALISIS PENGARUH LINGKUNGAN KERJA, DISIPLIN 

KERJA DAN HUMAN RELATION TERHADAP KINERJA 

KARYAWAN PENGRAJIN PISAU DI DESA HADIPOLO 

KECAMATAN JEKULO KABUPATEN KUDUS 

 

 

AGHATA FERDIAN SAPUTRA 
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  2. Iwan Suroso, SE.MM. 

 
 

UNIVERSITAS MURIA KUDUS 

FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN 

 
Penelitian ini bertujuan untuk menganalisa pengaruh lingkungan kerja, 

disiplin kerja dan human relation terhadap kinerja karyawan pengrajin pisau di 

desa Hadipolo Kecamatan Jekulo Kabupaten Kudus. Variabel yang diajukan 

adalah tiga variabel bebas dan satu variable terikat. lingkungan kerja, disiplin 

kerja dan human relation sebagai variable bebas dan sedangkan kinerja karyawan 

sebagai variable terikat. 

Penelitian ini dilakukan dengan metode survei terhadap karyawan pengrajin 

pisau di desa Hadipolo Kecamatan Jekulo Kabupaten Kudus dan dianalisis dengan 

regresi. Tahap pertama menguji validitas dan reliabilitas pertanyaan setiap 

variabel. Tahap kedua, meregresi pengaruh lingkungan kerja, disiplin kerja dan 

human relation terhadap kinerja karyawan pengrajin pisau. 

Hasil penelitian menunjukkan bahwa variabel lingkungan kerja, disiplin 

kerja dan human relation secara berganda terbukti memiliki pengaruh dan 

signifikan terhadap sedangkan kinerja karyawan sebagai variable terikat.  

 

Kata kunci : lingkungan kerja, disiplin kerja, human relation, kinerja 

karyawan.  
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ABSTRACT 

 

ANALYSIS OF THE EFFECT OF WORK ENVIRONMENT, 

WORK DISCIPLINE AND HUMAN RELATION ON 

PERFORMANCE OF EMPLOYEES OF KNIFE EMPLOYEES IN 

DESA HADIPOLO KECAMATAN JEKULO KABUPATEN 

KUDUS 
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Guidance Lecturer : 1. Dr. Drs. Sukirman, S.Pd. SH.MM. 

  2. Iwan Suroso, SE.MM. 

 

 

UNIVERSITAS MURIA KUDUS 

FACULTY OF ECONOMICS AND AND BUSINESS STUDY PROGRAM  

OF MANAGEMENT 

 

 
 This study aims to analyze the influence of work environment, work 

discipline and human relations on the performance of knife craftsmen in Hadipolo 

village, Jekulo District, Kudus Regency. The variables proposed are three 

independent variables and one dependent variable. work environment, work 

discipline and human relations as independent variables and while employee 

performance as a dependent variable. 

 This research was conducted with a survey method on knife craft 

workers in Hadipolo village, Jekulo District, Kudus Regency and analyzed by 

regression. The first stage tests the validity and reliability of questions for each 

variable. The second stage, reaffirming the influence of the work environment, 

work discipline and human relations on the performance of knife craft workers. 

 The results of the study show that the variables of the work environment, 

work discipline and human relations are proven to have a significant and 

significant effect on the employee's performance as the dependent variable. 

 

Keywords :  work environment, work discipline, human relations, employee  

             performance. 
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