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ABSTRAKSI 

 

Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi finansial, 

kompensasi non finansial, kompetensi sumber daya manusia terhadap kinerja 

karyawan pada PDAM Kabupaten Kudus. Populasi pada penelitan ini adalah 

seluruh karyawan tetap PDAM Kabupaten Kudus yang berjumlah 109 orang. 

Sumber data yang dianalisa adalah hasil dari penyebaran kuesioner sejumlah 

sampel sebanyak 86 responden dengan kriteria tertentu. Teknik pengambilan 

sampel menggunakan proporsional random sampling dan dilanjutkan dengan 

penggunaan teknik pengambilan sampel purposive sampling. Berdasarkan proses 

perhitungan menggunakan aplikasi SPSS versi 24.0 menghasilkan pengujian 

secara parsial bahwa masing-masing variabel yaitu kompensasi finansial, 

kompensasi non finansial, dan kompetensi berpengaruh positif terhadap kinerja 

karyawan PDAM Kabupaten Kudus. Pengujian secara berganda menunjukkan 

hasil bahwa variabel kompensasi finansial, kompensasi non finansial, dan 

kompetensi bersama-sama mempunyai pengaruh yang signifikan terhadap kinerja 

kayawan PDAM Kabupaten Kudus didasarkan pada nilai Fhitung sebesar 20,999 > 

Ftabel sebesar 2,720. Kontribusi variabel kompensasi finansial, kompensasi non 

finansial dan kompetensi sebesar 41,4%, dan sisanya sebesar 58,6% dijelaskan 

oleh variabel-variabel lain di luar model penelitian ini.  

 

Kata kunci : kompensasi finansial, kompensasi non finansial, kompetensi, kinerja 

karyawan. 
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ABSTRACT 

 

 

This study aims to determine the influence of financial compensation, non-

financial compensation, and human resource competence on employee 

performance at PDAM Kabupaten Kudus. The population in this research is all 

the permanent employees of PDAM Kabupaten Kudus which amounted to 109 

people. The sources of data analyzed is the result of the distribution of 

questionnaires of the samples of 86 respondents with certain criteria. The 

sampling technique used proportional random sampling and continued with the 

use of purposive sampling. Based on the calculation process by using SPSS 

version 24.0 application resulted partial test that each variable that is financial 

compensation, non financial compensation, and human resource competence have 

positive effect to the employee performance at PDAM Kabupaten Kudus. The 

multiple tests showed that financial compensation, non-financial compensation, 

and human resource competence variables together had a significant influence on 

the performance of Kudus Regency PDAM officials based on Fcount of 20,999> 

Ftable of 2,720. The contribution of variable of financial compensation, non 

financial compensation and human resource competence is 41,4%, and the rest 

equal to 58,6% explained by other variables outside this research model. 

 

Keywords: financial compensation, non-financial compensation, competence, 

employee performance. 
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