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ABSTRAKSI 

 

 Persaingan yang semakin ketat merupakan cambuk bagi perusahaan 

untuk dapat mencari strategi yang tepat dalam mempertahanan kelangsungan 

hidup perusahaan. Kualitas kinerja karyawan merupakan salah satu faktor yang 

menentukan keberhasilan perusahaan. Permasalahan di PT. Sinar Asia Fortuna 

Tuban masih sering terjadi karyawan yang jarang memakai seragam dengan 

alasan pekerjaannya di tempat yang kotor, padahal seragam tersebut merupakan 

safety untuk menghindari hal-hal yang tidak diinginkan dalam bekerja. 

 Perumusan masalah dalam penelitian ini adalah apakah ada pengaruh 

kompensasi, disiplin kerja dan stres kerja terhadap kinerja karyawan PT. Sinar 

Asia Fortuna Tuban baik secara parsial maupun simultan? Tujuan dari penelitian 

ini adalah untuk menguji pengaruh kompensasi, disiplin kerja dan stres kerja 

terhadap kinerja karyawan PT. Sinar Asia Fortuna Tuban baik secara parsial 

maupun simultan. Variabel independen dalam penelitian ini adalah kompensasi, 

disiplin kerja dan stres kerja, sedangkan variabel dependen dalam penelitian ini 

adalah kinerja karyawan. Jenis data yang digunakan dalam penelitian ini adalah 

data primer dan data sekunder. Populasi adalah jumlah karyawan PT. Sinar Asia 

Fortuna Tuban sebanyak 213 orang, sedangkan sampel yang digunakan dalam 

penelitian ini sebanyak 139 responden. 

 Kesimpulan dari hasil analisis adalah kompensasi, disiplin kerja dan stres 

kerja berpengaruh secara parsial terhadap kinerja karyawan PT. Sinar Asia 

Fortuna Tuban. Kompensasi, disiplin kerja dan stres kerja berpengaruh secara 

simultan terhadap kinerja karyawan PT. Sinar Asia Fortuna Tuban. 

 

Kata kunci : Kompensasi, disiplin kerja, stres kerja, kinerja karyawan. 
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ABSTRACTION 

 

Increasing competition is a whip for companies to be able to find the right 

strategy in defense of the company's survival. Quality of employee performance is 

one of the factors that determine the success of the company. Problems in PT. 

Sinar Asia Fortuna Tuban is still a frequent occurrence of employees who rarely 

wear uniforms for reasons of work in a dirty place, but the uniform is a safety to 

avoid the things that are not desirable in work. 

The formulation of the problem in this research is whether there is 

influence of compensation, work discipline and job stress on employee 

performance of PT. Sinar Asia Fortuna Tuban either partially or simultaneously? 

The purpose of this study is to examine the effect of compensation, work discipline 

and job stress on employee performance PT. Sinar Asia Fortuna Tuban either 

partially or simultaneously. Independent variable in this research is 

compensation, work discipline and work stress, while the dependent variable in 

this research is employee performance. The type of data used in this study is 

primary data and secondary data. The population is the number of employees of 

PT. Sinar Asia Fortuna Tuban 213 people, while the sample used in this study as 

many as 139 respondents. 

The conclusion of the analysis result is compensation, work discipline and 

work stress influence partially to employee performance of PT. Sinar Asia 

Fortuna Tuban. Compensation, work discipline and work stress affect 

simultaneously to the performance of employees of PT. Sinar Asia Fortuna Tuban. 

 

 Keywords : Compensation, work discipline, work stress, employee performance. 



 
 

viii 
 

DAFTAR ISI 

    Halaman 

HALAMAN JUDUL ...............................................................................  i 

HALAMAN PENGESAHAN .................................................................  ii 

MOTTO DAN PERSEMBAHAN ..........................................................  iii 

KATA PENGANTAR ............................................................................  iv 

ABSTRAKSI...........................................................................................  vi 

DAFTAR ISI ...........................................................................................  viii 

DAFTAR TABEL ...................................................................................  xiii 

DAFTAR GAMBAR ..............................................................................  viv 

DAFTAR LAMPIRAN ...........................................................................  xv 

BAB I. PENDAHULUAN ......................................................................  1 

1.1 Latar Belakang ...............................................................................  1 

1.2 Ruang Lingkup ..............................................................................  5 

1.3 Perumusan Masalah .......................................................................  5 

1.4 Tujuan Penelitian ...........................................................................  6 

1.5 Manfaat Penelitian .........................................................................  7 

BAB II. TINJAUAN PUSTAKA ............................................................  8 

2.1 Manajemen ....................................................................................  8 

2.2 Manajemen Sumber Daya Manusia ...............................................  8 

2.3 Kompensasi ...................................................................................  9 

2.3.1 Pengertian Kompensasi .................................................................  9 



 
 

ix 
 

2.3.2 ...................................................................................... Asas 

Kompensasi ............................................................................  10 

                                                                                                                   Halaman 

2.3.3 ...................................................................................... Bentuk 

Bentuk Kompensasi ................................................................  11 

2.3.4 ...................................................................................... Indikator 

Kompensasi ............................................................................  13 

2.4 Disiplin Kerja ................................................................................  13 

2.4.1 ...................................................................................... Pengertian 

Disiplin Kerja .........................................................................  13 

2.4.2 ...................................................................................... Macam 

Macam Disiplin Kerja ............................................................  14 

2.4.3 ...................................................................................... Faktor 

Faktor yang Mempengaruhi Disiplin Kerja ............................  15 

2.4.4 ...................................................................................... Indikator 

Disiplin Kerja .........................................................................  16 

2.5 Stres Kerja .....................................................................................  16 

2.5.1 ...................................................................................... Pengertian 

Stres Kerja ..............................................................................  16 

2.5.2 ...................................................................................... Penyebab 

Stres Kerja ..............................................................................  17 

2.5.3 ...................................................................................... Faktor-

Faktor yang Mempengaruhi Stres Kerja .................................  17 



 
 

x 
 

2.5.4 ...................................................................................... Indikator 

Stres Kerja ..............................................................................  18 

2.6 Kinerja Karyawan ..........................................................................  18 

2.6.1 ...................................................................................... Pengertian 

Kinerja Karyawan ...................................................................  18 

2.6.2 ...................................................................................... Faktor 

Faktor yang Mempengaruhi Kinerja Karyawan .....................  19 

2.6.3 ...................................................................................... Indikator 

Kinerja Karyawan ...................................................................  20 

2.7 Hubungan Antar Variabel ..............................................................  21 

2.7.1 ...................................................................................... Hubungan 

Kompensasi dengan Kinerja Karyawan .................................  21 

2.7.2 ...................................................................................... Hubungan 

Disiplin Kerja dengan Kinerja Karyawan ..............................  21 

2.7.3 ...................................................................................... Hubungan 

Stres Kerja dengan Kinerja Karyawan ...................................  22 

2.8 Penelitian Terdahulu ......................................................................  23 

2.9 Kerangka Pemikiran Teoritis .........................................................  25 

                                                                                                                  Halaman 

2.10 Hipotesis ........................................................................................  27 

BAB III. METODE PENELITIAN.........................................................  28 

3.1 Rancangan Penelitian.....................................................................  28 

3.2 Variabel Penelitian.........................................................................  28 



 
 

xi 
 

3.2.1 ...................................................................................... Jenis 

Variabel ..................................................................................  28 

3.2.2 ...................................................................................... Definisi 

Operasional Variabel ..............................................................  29 

3.3 Jenis dan Sumber Data ..................................................................  31 

3.3.1 ...................................................................................... Data 

Primer .....................................................................................  31 

3.3.2 ...................................................................................... Data 

Sekunder .................................................................................  31 

3.4 Populasi dan Sampel ......................................................................  32 

3.4.1 ...................................................................................... Populasi  ............ 32 

3.4.2 ...................................................................................... Sampel  ............ 32 

3.5 Pengumpulan Data .........................................................................  34 

3.5.1 ...................................................................................... Kuesioner  ............ 34 

3.5.2 ...................................................................................... Dokumenta

si..............................................................................................  34 

3.6 Uji Instrumen Penelitian ................................................................  35 

3.6.1 Uji Validitas ............................................................................  35 

3.6.2 Uji Reliabilitas ........................................................................  38 

3.7 Pengolahan Data ............................................................................  39 

3.7.1 Coding ....................................................................................  39 

3.7.2 Scoring ....................................................................................  39 

3.7.3 Editing ....................................................................................  40 



 
 

xii 
 

                                                                                                                  Halaman 

3.7.4 Tabulating ...............................................................................  40 

3.8 Analisis Data ..................................................................................  40 

3.8.1 Analisis Deskriptif ..................................................................  40 

3.8.2 Analisis Kuantitatif .................................................................  40 

3.8.2.1 ........................................................................... Analisis 

Regresi Berganda ........................................................  41 

3.8.2.2 ........................................................................... Uji Parsial 

(Uji t)...........................................................................  41 

3.8.2.3 ........................................................................... Uji 

Simultan (Uji F) ..........................................................  42 

3.8.2.4 ........................................................................... Koefisien 

Determinasi .................................................................  43 

BAB IV. HASIL DAN PEMBAHASAN ...............................................  44 

4.1 Gambaran Umum Objek Penelitian ...............................................  44 

4.2 Analisis Deskriptif .........................................................................  56 

4.2.1 Deskripsi Identitas Responden ...............................................  56 

4.2.2 Deskripsi Variabel ..................................................................  59 

4.3 Analisis Data ..................................................................................  64 

4.3.1 Analisis Regresi Berganda......................................................  64 

4.3.2 Pengujian Hipotesis ................................................................  66 

4.3.2.1 ........................................................................... Uji Parsial 

(Uji t)...........................................................................  66 



 
 

xiii 
 

4.3.2.2 ........................................................................... Uji 

Simultan (Uji F) ..........................................................  68 

4.3.3 Koefisien Determinasi ............................................................  70 

4.4 Pembahasan ...................................................................................  70 

BAB V. KESIMPULAN DAN SARAN .................................................  75 

5.1 Kesimpulan ....................................................................................  75 

                                                                                                                  Halaman 

5.2 Saran ..............................................................................................  76 

DAFTAR PUSTAKA .............................................................................  77 

LAMPIRAN 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

xiv 
 

 

 

 

 

 

 

DAFTAR TABEL 

 

Tabel   Halaman 

 3.1 Pengambilan Sampel secara Propotional Random Sampling ...  33 

 3.2 Hasil Uji Validitas Variabel Kompensasi .................................  35 

 3.3 Hasil Uji Validitas Variabel Disiplin Kerja ..............................  36 

 3.4 Hasil Uji Validitas Variabel Stres Kerja ...................................  36 

 3.5 Hasil Uji Validitas Variabel Kinerja Karyawan .......................  37 

 3.6 Hasil Uji Reliabilitas .................................................................  38 

 4.1 Deskripsi Jenis Kelamin Responden .........................................  57 

 4.2 Deskripsi Usia Responden ........................................................  57 

 4.3 Deskripsi Pendidikan Responden .............................................  58 

 4.4 Deskripsi Masa Kerja Responden .............................................  59 

 4.5 Deskripsi Variabel Kompensasi ................................................  60 

 4.6 Deskripsi Variabel Disiplin Kerja .............................................  61 

 4.7 Deskripsi Variabel Stres Kerja..................................................  62 

 4.8 Deskripsi Variabel Kinerja Karyawan ......................................  63 



 
 

xv 
 

 4.9 Hasil Uji Analisis Regresi Berganda ........................................  64 

 4.10 Hasil Uji t ..................................................................................  66 

 4.11 Hasil Uji F .................................................................................  69 

 4.12 Koefisien Determinasi ..............................................................  70 

 



 
 

xvi 
 

DAFTAR GAMBAR 

 

Gambar   Halaman 

 2.1 Kerangka Pemikiran Teoritis ...............................................  26 

 4.1 Logo Perusahaan ..................................................................  45 

 4.2 Struktur Organisasi Perusahaan ...........................................  47 

 4.3 Proses Produksi Batu Gamping ............................................  51 

 4.4 Hasil Analisis Kerangka Pemikiran Teoritis ........................  74



 

xvii 
 

DAFTAR LAMPIRAN 

 

Lampiran 1 Kuesioner 

Lampiran 2 Hasil Tanggapan Try Out 30 Responden 

Lampiran 3 Uji Validitas dan Reliabilitas 

Lampiran 4 Hasil Tanggapan Kuesioner 139 Responden 

Lampiran 5 Hasil Analisis Regresi (Uji t, Uji F, Koefisien Determinasi) 

Lampiran 6 Tabel R, Tabel T, dan Tabel F 

Lampiran 7 Frekuensi Data 

Lampiran 8 Surat Surat 

 

 



 
 

 
 

 


