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PRODUKSI BAGIAN EXTRUDER PT INDOMAJU TEXTINDO 

 

Cahya Dhamar Aji 

Universitas Muria Kudus 

 

ABSTRAK 

Penelitian ini bertujuan untuk menguji secara empirik hubungan antara 

kepribadian itntrovert dan persepsi terhadap K3 dengan kepuasan kerja karyawan 

Produksi PT Indomaju Textindo. Subyek penelitian adalah karyawan Produksi PT 

Indomaju Textindo bagian extruder yang melibatkan seluruh karyawan yang 

berjumlah 75 orang. Teknik pengambilan sampel menggunakan total sampling dan 

alat yang digunakan dalam mengumpulkan data dengan menggunakan skala 

kepuasan kerja, skala kepribadian introvert, skala persepsi terhadap K3. Metode 

yang digunakan dalam menganalisis data adalah analisis dua predictors (regresi 

bergada). Hasil hipotesis mayor diperoleh rx12y=0,526 dengan p sebesar 

0,00(p<0,001) berarti ada hubungan yang sangat signifikan antara kepribadian 

introvert dan persepsi terhadap K3 dengan kepuasan kerja dengan sumbngan efektif 

sebesar 28%. Hipotesis pertama diperoleh rx1y= -0,210 dengan p sebesar 0,042 

(p<0,05) berarti ada hubungan negatif yang signifikan antara kerpibadian introvert 

dan kepuasan kerja. hipotesis kedua diperoleh rx2y= 0,525 dengan p sebesar 0,000 

(p<0,00) berarti ada hubungan positif yang sangat signifikan antara persepsi 

terhadap K3 dengan kepuasan kerja 

 

Kata Kunci : Kepribadian Introvert, Persepsi terhadap K3, Kepuasan Kerja 
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COLLERATION BETWEEN INTROVERT PERSONALITY AND 

PERCEPTION OF SAFETY WORKPLACE WITH JOB SATISFACTION 

IN PRODUCTION EMPLOYEES EXTRUDER DIVISIONPTINDOMAJU 

TEXTINDO 

 

Cahya DhamarAji 

Muria Kudus University 

 

ABSTRACT 
This study aims to test empirically the relationship between an introverted 

personality and perception of the K3 with employee satisfaction PT Indomaju 

Textindo production. The research subjects were Production employees of PT 

Indomaju Textindo in the extruder section which involved all 75 employees. The 

sampling technique uses total sampling and the tools used in collecting data using 

job satisfaction scale, introvert personality scale, perception scale of K3. The 

method used in analyzing data is the analysis of two predictors (multiple 

regression). The results of the major hypothesis obtained rx12y = 0.526 with p at 0.00 

(p <0.001) means that there is a very significant relationship between introverted 

personality and perception of safety work place with job satisfaction with an 

effective contribution of 28%. The first hypothesis is obtained by rx1y =   -0,210 

with p equal to 0,042 (p <0,05) means that there is a significant negative relationship 

between introvert incidence and job satisfaction. the second hypothesis is obtained 

by rx2y = 0.525 with p equal to 0.000 (p <0.00) means that there is a very significant 

positive relationship between perceptions of K3 with job satisfaction. 

 

Keywords: Introverted Personality, Perception of K3, Job Satisfaction 

 


