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ABSTRAKSI

Penelitian ini bertujuan untuk mengetahui pengaruh Budaya Organisasi,
Karakteristik Pekerjaan, dan Pengembangan Karir terhadap komitmen Organisasi
pada PT Sari Warna Asli Unit V Kudus. Populasi dalam penelitian ini adalah
karyawan tetap bagian produksi PT Sari Warna Asli Unit V Kudus. Metode
penarikan Sampel yang digunakan dalam penelitian ini adalah proportional
sampling yang merupakan pengambilan responden berdasarkan per bagian sesuai
proporsi sehingga didapatkan sampel sebanyak 181 responden. Pengumpulan data
dilakukan dengan menggunakan kuesioner. Setelah data terkumpul kemudian
diolah dengan analisis regresi linear berganda menggunakan program SPSS.

Hasil penelitian menunjukkan bahwa: a) secara parsial budaya organisasi
memiliki pengaruh positif terhadap komitmen organisasi yang ditunjukkan dengan
nilai thing > tavel (2,677 > 1,653). b) secara parsial karakteristik pekerjaan
berpengaruh positif terhadap komitmen organisasi dibuktikan dengan nilai thiwung >
taper (5,204 > 1,653). c) secara parsial pengembangan karir berpengaruh positif
terhadap komitmen organisasi, hasil tersebut dibuktikan dengan nilai thitung > tiabel
(3,116 > 1,653). d) secara berganda budaya organisasi, karakteristik pekerjaan,
dan pengembangan karir berpengaruh positif terhadap komitmen organisasi yang
ditunjukkan dengan nilai Fniwung> Franel (36,620 > 2,66).

Kata kunci : Budaya Organisasi, Karakteristik Pekerjaan, Pengembangan Karir,
Komitmen Organisasi

viii



THE INFLUENCE OF ORGANIZATIONAL CULTURE, JOB
CHARACTERISTICS AND CAREER DEVELOPMENT ON
ORGANIZATIONAL COMMITMENTS IN
PT SARI WARNA ASLI UNIT V KUDUS

NISA’UL ISNA NOOR FAJRIA
2015-11-025

Advisor :1. Dra. Hj Panca Winahyuningsih, MM
2. Mia Ajeng Alifiana, SE. MBA

UNIVERSITY OF MURIA KUDUS
FACULTY OF ECONOMIC AND BUSINESS MANAGEMENT STUDIES
PROGRAM

ABSTRACTION

This study aims to determine the effect of Organizational Culture, Job
Characteristics, and Career Development on Organizational commitment at PT
Sari Warna Asli Unit V Kudus. The population in this study were permanent
employees of the production section of PT Sari Warna Asli Unit V Kudus.
Withdrawal Method The sample used in this study was proportional sampling
which is a takes respondents based on per part in proportion so that the sample is
181 respondents. Data collection is done using a questionnaire. After the data is
collected, it is then processed by multiple linear regression analysis using the
SPSS program.

The results of the study show that: a) partially organizational culture has a
positive influence on organizational commitment as indicated by the value of
teount™ tianle (2.677> 1.653). b) partially job characteristics have a positive effect on
organizational commitment as evidenced by the value of tount™> tupe (5,204>
1,653). c¢) partially career development has a positive effect on organizational
commitment, these results are proven by the value of teount™> trape (3.116> 1.653).
d) multiple organizational cultures, job characteristics, and career development
positively influence organizational commitment as indicated by the value of
Feount™> Fraple (36,620> 2,66).

Keywords: Organizational Culture, Job Characteristics, Career Development,
Organizational Commitment
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