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ABSTRAKSI 

Sumber daya manusia memegang peran yang sangat penting daripada aset-

aset perusahaan yang lainnya. Sumber daya manusia yang sangat bagus akan 

sangat berpengaruh dan memiliki dampak positif untuk meningkatkan semangat 

kerja karyawan dalam suatu perusahaan. 

Tujuan penelitian ini adalah untuk menguji pengaruh antara pengawasan, 

lingkungan kerja fisik dan disiplin kerja terhadap semangat kerja karyawan, baik 

secara parsial maupun berganda. 

 Populasi dalam penelitian ini adalah 150 karyawan bagian produksi CV. 

Kalingga jati furniture dan mengambil sampel sebanyak 110 responden dengan 

teknik pengambilan sampel Proportional random sampling. Pengumpulan data 

menggunakan wawancara, kuesioner dan dokumentasi. 

Hasil penelitian adalah sebagai berikut: (1) ada pengaruh positif dan 

signifikan pengawasan terhadap semangat kerja karyawan, (2) ada pengaruh 

positif dan signifikan lingkungan kerja fisik terhadap semangat kerja karyawan, 

(3) ada pengaruh positif dan signifikan didiplin kerja terhadap semangat kerja 

karyawan, (4) Ada pengaruh positif dan signifikan secara berganda antara 

pengawasan, lingkungan kerja fisik dan disiplin kerja terhadap semangat kerja 

karyawan pada CV. Kalingga jati furniture. Nilai adjusted R squere sebesar 0,423 

yang berarti bahwa 42,3% semangat kerja karyawan dipengaruhi oleh variabel 

dalam penelitian dan sisanya sebesar 57,7% dipengaruhi oleh baribel di luar 

model penelitian. 

 

Kata kunci : pengaruh pengawasan, lingkungan kerja fisik, disiplin kerja semangat  

kerja karyawan 
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ABSTRACT 

THE INFLUENCE OF SUPERVISION, PHYSICAL WORK ENVIRONMENT 

AND WORK DISCIPLINE ON EMPLOYEE MORALE ON CV. KALINGGA 

JATI FURNITURE 

Muhammad Zahrul Wafa 

NIM. 2015 11 339 

Lecturer 1 : Dra. Hj. Panca Winahyuningsih, MM 

Lecturer 2 : Nurul Rizka Arumsari, SE. MM 

 

UNIVERSITAS MURIA KUDUS  

FACULTY OF ECONOMIC AND BUSINESS STUDY PROGRAM OF 

MANAGEMENT 

Human resources play a very important role than other company assets. Very 

good human resources will be very influential and have a positive impact to 

increase employee morale in a company. 

The purpose of this study was to examine the influence between supervision, 

physical work environment and work discipline on employee morale, both 

partially and multiple. 

The population in this study were 150 employees of the production section of 

CV. Kalingga teak furniture and took a sample of 110 respondents with 

Proportional random sampling sampling technique. Data collection uses 

interviews, questionnaires and documentation. 

The results of the study are as follows: (1) there is a positive and significant 

influence of supervision on employee morale, (2) there is a positive and 

significant influence on the physical work environment on employee morale, (3) 

there is a positive and significant influence on work discipline on employee 

morale , (4) There are multiple positive and significant influences between 

supervision, physical work environment and work discipline on employee morale 

on CV. Kalingga teak furniture. The adjusted R squere value is 0.423 which 

means that 42.3% of employee morale is influenced by variables in the study and 

the remaining 57.7% is influenced by baribel outside the research model. 

 

Keywords: supervision. Physicial work environment, and work 

discipline,employee morale 
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