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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh langsung dan tidak 

langsung hubungan antara Komitmen organisasi, Kepemimpinan, Kompensasi 

terhadap Kinerja Auditor dengan melibatkan Kepuasan Kerja Sebagai Variabel  

Intervening. Penelitian dilakukan pada Kantor Akuntan Publik Se – Jawa Tengah 

dan DIY. Sample dipilih dengan metode Convinience Sampling dan diperoleh 

sebanyak 74 data responden. Metode analisis data yang digunakan adalah teknik 

analisis jalur dengan alat bantu SPSS 22. Hasil Penelitian membuktikan bahwa : 

1) Komitmen Organisasi berpengaruh positif terhadap kepuasan kerja. 2) 

Kepemimpinan Berpengaruh positif signifikan terhadap kepuasan kerja. 3) 

Kompensasi berpengaruh positif terhadap kepuasan kerja. 4) Komitmen organisasi 

berpengaruh positif terhadap kinerja auditor. 5) Kepemimpinan berpengaruh 

positif terhadap kinerja auditor. 6) Kompensasi berpengaruh positif terhadap 

Kinerja auditor. 7) Kepuasan Kerja berpengaruh Signifikan terhadap Kinerja 

Auditor. 

 

Kata Kunci : Komitmen Organisasi, Kepemimpinan, Kompensasi, Kepuasan kerja 

dan Kinerja auditor 
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ABSTRACT 

 

 This study aims to determine the direct and indirect effects of the 

relationship between organizational commitment, leadership, compensation for 

the performance of auditors by involving job satisfaction as an intervening 

variable. The study was conducted at Public Accountant Offices in Central Java 

and Yogyakarta. Samples were selected by using the convection sampling method 

and 74 respondents were obtained. Data analysis method used is path analysis 

technique with SPSS 22 tools. The results of the study prove that: 1) 

Organizational Commitment has a positive effect on job satisfaction. 2) 

Leadership Significantly positive effect on job satisfaction. 3) Compensation has a 

positive effect on job satisfaction. 4) Organizational commitment has a positive 

effect on auditor performance. 5) Leadership has a positive effect on auditor 

performance. 6) Compensation has a positive effect on auditor performance. 7) 

Job Satisfaction has a Significant effect on Auditor Performance. 

 

Key Words: Organizational commitment, Leadership, Compensation, Work 

satisfaction, Auditor performance 
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