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ABSTRAK 

 

Tujuan penelitian ini adalah untuk mengetahui pengaruh penerapan 

standar akuntansi pemerintahan, sistem pengendalian intern, komitmen, dan 

kompetensi sumber daya manusia terhadap kualitas laporan keuangan pemerintah 

OPD Kabupaten Pati.Penelitian ini dilakukan di OPD Kabupaten Pati.Populasi 

dalam penelitian ini adalah pegawai Kabupaten Pati.Penentuan sampel dalam 

penelitian ini menggunakan metode purposive sampling yang dilakukan di OPD 

Kabupaten Pati. Total sampel yang didapatkan adalah 112 pegawai. Hasil 

penelitian ini menggunakan teknik analisis regresi linier berganda.Hasil penelitian 

ini menunjukkan bahwa standar akuntansi pemerintahan, sistem pengendalian 

intern, komitmen dan kompetensi sumber daya manusia berpengaruh positif 

terhadap kualitas laporan keuangan.Hal tersebut mengindikasikan bahwa semakin 

tinggi penerapan standar akuntansi pemerintaha, sistem pengendalian intern, 

komitmen dan kompetensi sumber daya manusia maka semakin tinggi kualitas 

laporan keuangan pemerintah OPD Kabupaten Pati. 

Kata Kunci : Standar Akuntansi Pemerintahan, Sistem Pengendalian Intern, 

Komitmen, Kompetensi Sumber Daya Manusia, Kualitas 

Laporan Keuangan  

 

  



 
 

ix 

ABSTRACT 

 

The purpose of this study was to determine the effect of the application of 

government accounting standards, internal control systems, commitments, and 

human resource competencies towards the quality of the financial statements of 

the Pati Regional Government of Pati. This research was conducted in Pati 

District OPD. The population in this study were employees of Pati Regency. 

Determination of the sample in this study using a purposive sampling method 

carried out in the District Pati Pati. The total sample obtained was 112 

employees. The results of this study use multiple linear regression analysis 

techniques. The results of this study indicate that government accounting 

standards, internal control systems, commitment and competence of human 

resources have a positive effect on the quality of financial statements. This 

indicates that the higher the application of government accounting standards, 

internal control systems, commitment and competence of human resources, the 

higher the quality of the financial statements of the Pati Regional Government of 

Pati. 

Keywords: Government Accounting Standards, Internal Control System, 

Commitment, Human Resource Competence, Quality of Financial Statements 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

x 

DAFTAR ISI 

 

HALAMAN JUDUL ........................................................................................  i 

SURAT PERNYATAAN.................................................................................  iii 

HALAMAN PENGESAHAN  .........................................................................  iv 

HALAMAN PENGESAHAN PENGUJI ........................................................  v 

MOTTO DAN PERSEMBAHAN ...................................................................  vi 

KATA PENGANTAR .....................................................................................  vii 

ABSTRAK  ..................................................................................................  ix 

DAFTAR ISI  ..................................................................................................  x 

DAFTAR TABEL ............................................................................................  xiv 

DAFTAR GAMBAR .......................................................................................  xv 

DAFTAR LAMPIRAN ....................................................................................  xvi 

BAB I PENDAHULUAN .........................................................................  1 

1.1  Latar Belakang ..................................................................  1 

1.2 Ruang Lingkup ..................................................................  5 

1.3 Perumusan Masalah ...........................................................  6 

1.4 Tujuan Penelitian ...............................................................  6 

1.5 Kegunaan Penelitian ..........................................................  7 

BAB II TINJAUAN PUSTAKA ................................................................  9 

2.1  Landasan Teori ..................................................................  9 

2.1.1.  Teori Keagenan ..........................................................  9 

2.1.2  Kualitas Laporan Keuangan Pemerintah .................  10 



 
 

xi 

2.1.3  Standar Akuntansi Pemerintahan .............................  16 

2.1.4  Sistem Pengendalian Intern ......................................  19 

2.1.5  Komitmen ....................................................................  23 

2.1.6  Kompetensi Sumber Daya Manusia ........................  28 

2.2  Hasil Penelitian Terdahulu ................................................  34 

2.3 Kerangka Pemikiran Teoritis   ...........................................  40 

2.4.  Hipotesis ............................................................................  42 

2.4.1  Pengaruh Standar Akuntansi Pemerintahan 

terhadap Kualitas Laporan Keuangan Pemerintah  42 

2.4.2  Pengaruh Sistem Pengendalian Intern terhadap 

Kualitas Laporan Keuangan Pemerintahan ...........  43 

2.4.3 Pengaruh Komitmen terhadap Kualitas Laporan 

Keuangan Pemerintahan ........................................  45 

2.4.4  Pengaruh Kompetensi Sumber Daya Manusia 

terhadap Kualitas Laporan Keuangan 

Pemerintahan .........................................................  46 

 

BAB III METODOLOGI PENELITIAN ....................................................  48 

3.1  Rancangan Penelitian ........................................................  48 

3.2  Definisi Operasional dan Pengukuran Variabel ................  48 

3.2.1  Standar Akuntansi Pemerintahan (X1) ..................  49 

3.2.2  Sistem Pengendalian Intern (X2) ...........................  50 

3.2.3  Komitmen (X3)......................................................  51 

3.2.4  Kompetensi Sumber Daya Manusia (X4) ..............  51 



 
 

xii 

3.2.5  Kualitas Laporan Keuangan Pemerintah Daerah (Y) 52 

3.3  Jenis dan Sumber Data ......................................................  53 

3.4  Populasi dan Sampel .........................................................  54 

3.5  Pengumpulan Data ............................................................  55 

3.6  Pengolahan Data ................................................................  56 

3.6.1  Editing ...................................................................  57 

3.6.2  Scoring  ..................................................................  57 

3.6.3  Tabulating  .............................................................  57 

3.7  Analisis Data .....................................................................  58 

3.7.1  Uji Kualitas Data ...................................................  58 

3.7.2  Uji Asumsi Klasik .................................................  60 

3.7.3   Analisis Regresi Linier Berganda ..........................  62 

3.7.4  Uji Hipotesis ..........................................................  63 

BAB IV HASIL PENELITIAN DAN PEMBAHASAN ............................  66 

4.1  Gambaran Umum Responden ...........................................  666 

4.2  Analisis Data .....................................................................  69 

4.2.1  Analisis Statistik Deskriptif ...................................  69 

4.3 Uji Kualitas Data ...............................................................  72 

4.3.1 Uji Validitas ...........................................................  72 

4.3.2  Uji Reliabilitas ......................................................  74 

4.4  Uji Asumsi Klasik .............................................................  75 

4.4.1  Uji Normalitas .......................................................  75 

4.4.2  Uji Multikolonieritas ............................................  76 



 
 

xiii 

4.4.3  Uji Heteroskedastisitas ..........................................  77 

4.5  Analisis Regresi Linier Berganda ......................................  78 

4.6  Uji Hipotesis ......................................................................  79 

4.6.1 Uji Koefisiensi Determinasi (R2) .............................  79 

4.6.2 Uji Simultan (Uji Statistik f) ....................................  80 

4.6.3  Uji Parsial (Uji Statistik t)  ....................................  81 

4.4  Pembahasan .......................................................................  84 

BAB V PENUTUP .....................................................................................  89 

5.1  Kesimpulan ........................................................................  89 

5.2  Keterbatasan ......................................................................  90 

5.3  Saran ..................................................................................  90 

DAFTAR PUSTAKA ......................................................................................  92 

LAMPIRAN  ..................................................................................................  95 

 

 

 

 

  



 
 

xiv 

DAFTAR TABEL 

 

Tabel 2.1  Rancangan Hasil Penelitian ................................................................ 30 

Tabel 4.1  Rincian Pengiriman dan Pengembalian Kuesioner ............................ 61 

Tabel 4.2 Gambaran Responden. ....................................................................... 62 

Tabel 4.3  Hasil Uji Statistik Deskriptif .............................................................. 63 

Tabel 4.4  Hasil Uji Validitas .............................................................................. 66 

Tabel 4.6  Hasil Uji Relibilitas ................................................................................  

Tabel 4.7  Hasil Uji Normalitas........................................................................... 69 

Tabel 4.8  Hasil Uji Multikolonieritas................................................................. 70 

Tabel 4.9  Hasil Uji Heteroskedastisitas.. ........................................................... 70 

Tabel 4.10  Hasil Uji Analisis Regresi Linier Berganda ....................................... 71 

Tabel 4.11  Hasil Koefisien Determinasi .............................................................. 73 

Tabel 4.12  Hasil Uji Simultan (Uji Statistik f) ..................................................... 74 

Tabel 4.13  Hasil Uji t ........................................................................................... 75  



 
 

xv 

DAFTAR GAMBAR 

 

Gambar 2.1 Kerangka Pemikiran Teoritis ............................................................ 38 

  



 
 

xvi 

DAFTAR LAMPIRAN 

 

Lampiran 1.  Daftar Nama OPD Kabupaten Pati ...........................................  

Lampiran 2. Daftar Nama Populasi ..............................................................  

Lampiran 3. Daftar Nama Sampel ................................................................  

Lampiran 4. Kuesioner Penelitian .................................................................  

Lampiran 5. Data Tabulasi Jawaban Responden ..........................................  

Lampiran 6. Hasil Output SPSS 23 ...............................................................  

Lampiran 7. rtabel, t tabel, f tabel  ................................................................  

Lampiran 8. Surat surat Penelitian ................................................................  

Lampiran 9. Dokumentasi .............................................................................  

 


