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ABSTRAK 

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh kualitas 

sumber daya manusia, sistem pengendalian intern, sistem informasi, komitmen 

organisasi, motivasi kerja, efektivitas penerapan standar akuntansi pemerintahan 

berpengaruh terhadap kualitas laporan keuangan pemerintah daerah pada 

Organisasi Perangkat Daerah di Kabupaten Kudus. 

Metode penentuan sampel menggunakan metode purposive sampling, 

dengan jumlah 75 responden. Teknik analisis yang digunakan yaitu analisis 

regresi linier berganda dengan menggunakan SPSS 25. 

Hasil penelitian ini menunjukkan bahwa efektivitas penerapan standar 

akuntansi pemerintahan (X6) berpengaruh positif terhadap kualitas laporan 

keuangan pemerintah daerah. Sementara, kualitas sumber daya manusia (X1), 

sistem pengendalian intern (X2), sistem informasi (X3), komitmen organisasi (X4) 

dan motivasi kerja (X5) tidak berpengaruh terhadap kualitas laporan keuangan 

pemerintah daerah. 

 

Kata Kunci: kualitas sumber daya manusia, sistem pengendalian intern, 

sistem informasi, komitmen organisasi, motivasi kerja, 

efektivitas penerapan standar akuntansi pemerintahan dan 

kualitas laporan keuangan pemerintah daerah. 
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ABSTRACT 

This study aims to examine and analyze the effect of the quality of human 

resources, internal control systems, information systems, organizational 

commitment, work motivation, the effectiveness of the application of government 

accounting standards affect the quality of local government financial reports on 

the Regional Apparatus Organization in Kudus Regency. 

 

The method of determining the sample using a purposive sampling method, with a 

total of 75 respondents. The analysis technique used is multiple linear regression 

analysis using SPSS 25. 

 

The results of this study indicate that the effectiveness of the application of 

government accounting standards (X6) has a positive effect on the quality of local 

government financial reports. Meanwhile, the quality of human resources (X1), 

internal control systems (X2), information systems (X3), organizational 

commitment (X4) and work motivation (X5) do not affect the quality of local 

government financial reports. 

 

Keywords: quality of human resources, internal control systems, information 

systems, organizational commitment, work motivation, the 

effectiveness of the application of government accounting standards 

and the quality of local government financial reports. 
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