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ABSTRAK 

 

 

Penelitian ini meneliti apakah gaya kepemimpinan partisipatif, 

kompensasi dan motivasi kerja dengan kepuasan kerja sebagai variabel 

intervening akan meningkatkan kinerja pegawai. Pertanyaan penelitian bagaimana 

pengaruh gaya kepemimpinan partisipatif, kompensasi motivasi terhadap kinerja 

pegawai dan bagaimana pengaruh gaya kepemimpinan partisipatif, kompensasi, 

motivasi terhadap kepuasan kerja serta bagaimana pengaruh kepuasan kerja 

terhadap kinerja pegawai.  

Penelitian ini bertujuan untuk menganalisis pengaruh gaya 

kepemimpinan partisipatif, kompensasi, motivasi terhadap kinerja pegawai, 

menganalisis pengaruh gaya kepemimpinan partisipatif, kompensasi dan motivasi 

kerja terhadap kepuasan kerja serta menganalisis pengaruh kepuasan kerja 

terhadap kinerja pegawai. Populasi penelitian ini adalah pegawai Sekretariat 

DPRD Kabupaten Rembang sebanyak 115 orang.  

Sampel penelitian ini adalah pegawai Sekretariat DPRD Kabupaten 

Rembang sebanyak 80 orang. Analisis data dalam penelitian menggunakan 

program Strutural Equation Modelling (SEM) yang dioperasikan melalui AMOS. 

Kesimpulan penelitian gaya kepemimpinan partisipatif, kompensasi, motivasi 

kerja berpengaruh terhadap kinerja pegawai sehingga kepuasan kerja di 

Sekretariat DPRD Kabupaten Rembang meningkat. 

  

 

Kata Kunci :  gaya kepemimpinan partisipatif, kompensasi, motivasi, kepuasan 

kerja dan kinerja pegawai 
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ABSTRACT 
 

This study examines whether participatory leadership style, 

compensation and work motivation with job satisfaction as an intervening variable 

will improve employee performance. The research question is how the influence 

of participatory leadership style, motivational compensation on employee 

performance and how the influence of participative leadership style, compensation, 

motivation on job satisfaction and how the effect of job satisfaction on employee 

performance.  

This study aims to analyze the effect of participative leadership style, 

compensation, motivation on employee performance, analyze the influence of 

participative leadership style, compensation and work motivation on job 

satisfaction on employee performance. The population of this study was 115 

employees of the Rembang Regency DPRD Secretariat. The sample of this study 

were 80 employees of the Rembang Regency DPRD Secretariat.  

Data analysis in the study used the Structural Equation Modeling ( SEM ) 

program which is operated throught AMOS. The conclusion of participatory 

leadership style research compensation, work motivation has an effect on 

employee performance so that job satisfaction in Rembang Regency DPRD 

Secretariat increases. 

 

 

 

Keywords: Participative leadership style, compensation, motivation,   satisfaction 

and performance 
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