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    ABSTRAK 

 Penelitian ini menganalisis pengaruh modal psikologi dan person organization Fit 

terhadap Organization Citizenship Behavior dimediasi oleh kepuasan kerja.. Responden pada 

penelitian ini adalah pegawai di lingkungan kantor Sekretariat Daerah Kabupaten Rembang 

sebanyak 115 Orang. Data penelitian merupakan data primer yang diperoleh dari hasil 

penyebaran kuesioner. Metode pengampilan sampel menggunakan purposive sampling 

berdsarakan pada kriteria tertentu. Teknik analisis menggunakan Structural Equation 

Modelling(SEM) untuk menguji 7 (tujuh) hipotesis yang telah dikembangkan. 

 Hasil dari pengujian hipotesis menunjukkan bahwa Modal Psikologi dan Person 

Organization Fit berpengaruh terhadap Kepuasan kerja pegawai. Modal Psikologi secara 

langsung tidak berpengaruh terhadap Organization Citizenship Behavior. Sedangkan Person 

Organization Fit dan kepuasan kerja berpengaruh signifikan terhadap kinerja pegawai, Modal 

Psikologi dan Person Organization Fit secara tidak langsung melalui kepuasan kerja berpengaruh 

signifikan terhadap Organization Citizenship Behavior. 

Kata Kunci : Modal Psikologi, Person Organization Fit, Kepuasan Kerja dan Organization 

Citizenship Behavior. 

 

 

 

 

 

 

 

 

     

 

 

 

 

 

 



 

 

  

   ABSTRACT 

 

This study analyzes the influence of psychological capital and person organization fit on 

organization citizenship behavior mediated by job satifaction. Respondens in this study were 

empolyess in the Rembang Regency Regional Secretariat office of 115 people. Research data is 

primary data ontained from the result of questionnaires. The sampling method uses purposive 

sampling based on certain criteria. Tha analysis technique uses Structural Equation Modeling ( 

SEM ) to test 7 ( seven ) hypotheses that have been developed. 

The result of hypothesis testing indicate that psychological capital and perso organization 

fit influence empolyee job saticfaction. Capital Psychological does not directly affect the 

organization citizenship behavior. While person organization fit and job satisfaction have a 

significant effect on employee performance, psychological capital ang person organization fit 

indirectly through job satisfaction have a significant effect on organization citizenship behavior. 

Keywords : psychology capital , person organization fit , job satisfaction and organization 

citizenship behavior. 
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