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ABSTRAK 
 

Tujuan penelitian ini adalah untuk menganalisis pengaruh signifikan 

pemberian insentif, hubungan karyawan dan pelatihan terhadap motivasi kerja 

karyawan CV. Mubarokatan Thoyibah Kudus secara simultan. Pendekatan yang 

digunakan dalam penelitian ini adalah pendekatan kuantitatif. Sampel adalah 

karyawan CV. Mubarokatan Thoyibah Kudus yang berjumlah 124 karyawan dan 

pengambilan sampel menggunakan metode proportional random sampling. 

Teknik pengumpulan data variabel dengan menggunakan teknik kuesioner, 

wawancara, pengamatan/observasi, dan dokumentasi. Teknik analisis data 

menggunakan analisis deskriptif, analisis regresi, uji hipotesis yang meliputi uji 

hipotesis parsial (uji t), regresi berganda (uji F) dan adjusted R Square. Hasil 

penelitian menunjukkan bahwa pengujian pengaruh pemberian insentif terhadap 

motivasi kerja diperoleh hasil 0,053, maka dapat disimpulkan bahwa positif 

diterima. Pengujian pengaruh hubungan karyawan terhadap motivasi kerja 

diperoleh hasil 0,110, maka dapat disimpulkan bahwa positif diterima. Pengujian 

pengaruh pelatihan terhadap motivasi kerja diperoleh hasil 0,771, maka dapat 

disimpulkan bahwa positif diterima. Hasil dari uji Anova atau F test dapat 

diketahui bahwa secara berganda variabel independen mempunyai pengaruh 

terhadap variabel dependen. Hal ini dibuktikan hasil nilai sebesar 18,468. Maka 

dapat disimpulkan bahwa pemberian insentif, hubungan karyawan dan pelatihan 

berpengaruh positif dan signifikan terhadap motivasi kerja karyawan pada CV. 

Mubarokatan Thoyibah Kudus. 

 

Kata Kunci :  Pemberian Insentif, Hubungan Karyawan, Pelatihan, Motivasi 

Kerja Karyawan. 
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ABSTRACT 

 

 

The purpose of this study was to analyze the significant effect of providing 

incentives, employee relations and training on employee motivation at CV. 

Mubarokatan Thoyibah Kudus simultaneously. The approach used in this 

research is a quantitative approach. Samples are employees of CV. Mubarokatan 

Thoyibah Kudus, amounting to 124 employees and sampling using the 

proportional random sampling method. Variable data collection techniques using 

questionnaires, interviews, observations / observations, and documentation. Data 

analysis techniques using descriptive analysis, regression analysis, hypothesis 

testing which includes partial hypothesis testing (t test), multiple regression (F 

test) and adjusted R Square. The results showed that testing the effect of giving 

incentives to work motivation obtained results of 0.053, it can be concluded that 

positivity was accepted. Testing the effect of employee relations on work 

motivation obtained 0.110 results, it can be concluded that positive is accepted. 

Testing the effect of training on work motivation obtained 0.771 results, it can be 

concluded that positive is accepted. The results of the Anova test or F test can be 

seen that multiple independent variables have an influence on the dependent 

variable. This is evidenced by the results of 18,468. Then it can be concluded that 

the provision of incentives, employee relations and training has a positive and 

significant effect on employee work motivation on the CV. Mubarokatan Thoyibah 

Kudus. 

 

Keywords: Giving Incentives, Employee Relations, Training, Work Motivation 

Of Employees. 
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