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MOTTO DAN PEIRSEIMBAHAN 

 

 

MOTTO : 

 

1. Seisungguhnya seisudah keisulitan itu ada keimudahan, maka apabila 

kamu teilah seileisai (dari satu urusan) keirjakan deingan seisuyngguh-

sungguhnya, urusan yang lain hanya keipada tuhanlah heindaknya kamu 

beirharap (Qs. Alam Nasyrah : 6-8). 

2. Barang siapa diuji lalu beirsabar, dibeiri lalu beirsukur, didzalimi lalu 

dimaafkan dan beirbuat dzalim lalu istiqfar maka keiseilamatan dan 

meireikalah orang-orang yang meimpeiroleih hidayah. (H. R. AL Baihagi) 
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Karyawan Pada PR. Jaleica Kudus dapat peinulis seileisaikan. Skripsi ini disusun 

untuk seibagai salah satu syarat untuk meinyeileisaikan studi Strata Satu (S1) Fakultas 
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skripsi ini. 

5. Ibu Indah Dwi Praseityaningrum, SEI, MM, seilaku peimbimbing II yang teilah 
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ABSTRAKSI 

Peineilitian ini beirtujuan meinguji peingaruh peingalaman keirja, kompeinsasi, 

motivasi, peimbeirdayaan teirhadap keipuasan dan loyalitas keirja karyawan PR. Jaleica 

Kudus. Peingumpulan data peineilitian ini meinggunakan kueisooneir. Populasi 

seibanyak 142 orang dan sampeil seibanyak 115 karyawan. Peingolahan data 

meinggunakan eiditing, coding, scoring dan tabulasi. Uji instrumein deingan uji 

validitas dan uji reiliabilitas Analisis data meinggunakan uji hipoteisis deingan teiknik 

analisis meinggunakan SEIM (Structural EIquation Modeilling) yang diopeirasikan 

program AMOS. 

Hasil peineilitian meinunjukkan bahwa masing-masing variabeil yakni 

peingalaman keirja, kompeinsasi dan peimbeirdayaan seicara langsung beirpeingaruh 

positif dan signifikan teirhadap variabeil keipuasan dan loyalitas keirja. Keipuasan keirja 

meimpeirkuat peingaruh langsung yaitu peingaruh Peingalaman keirja teirhadap 

Loyalitas keirja karyawan artinya Keipuasan keirja meimiliki peiran yang peinting 

dalam meimbeirikan nilai tambah peingaruh peinampatan keirja teirhadap Loyalitas 

keirja karyawan deingan total peingaruh yang positif. Peingaruh Kompeinsasi teirhadap 

Loyalitas keirja karyawan dipeirkuat deingan adanya variabeil inteirveining Keipuasan 

keirja, artinya Keipuasan keirja meimiliki peiran yang peinting dalam meimbeirikan nilai 

tambah peingaruh  Kompeinsasi teirhadap Loyalitas keirja karyawan deingan total 

peingaruh yang positif. Peingaruh peimbeirdayaan teirhadap Loyalitas keirja karyawan 

dipeirkuat deingan adanya variabeil inteirveining Keipuasan keirja, artinya Keipuasan 

keirja meimiliki peiran yang peinting dalam meimbeirikan nilai tambah peingaruh 

peimbeirdayaan teirhadap Loyalitas keirja karyawan deingan total peingaruh yang 

positif.  

 

Kata Kunci :  Peingalaman Keirja, Kompeinsasi, Motivasi, Peimbeirdayaan, Keipuasan 

dan Loyalitas Keirja Karyawan 
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ABSTRACT 

This reiseiarch aims to teist thei influeincei of work eixpeirieincei, 

compeinsation, motivation, eimpoweirmeint of satisfaction and work loyalty of PR 

eimployeieis. Jaleica Kudus. This reiseiarch data colleiction useis Kueisooneir. 

Population of 142 peioplei and sampleis of 115 eimployeieis. Data proceissing useis 

eiditing, coding, scoring and tabulation. Teist thei instrumeint with thei validity teist 

and thei reiliability teist of data analysis using a hypotheisis teist with analytical 

teichniqueis using SE IM (Structural E Iquation Modeilling) opeirateid by thei AMOS 

program. 

Thei reisults show that eiach variablei is work eixpeirieincei, compeinsation 

and eimpoweirmeint arei direictly positivei and significant eiffeict on thei variablei 

satisfaction and work loyalty. Job satisfaction reiinforceis direict influeincei, thei 

influeincei of work eixpeirieincei on eimployeiei loyalty meians that job satisfaction 

has an important rolei in providing addeid valuei in working appeiarancei eiffeict to 

eimployeiei loyalty With a total positivei influeincei of a work satisfaction 

inteirveining variablei, meianing that job satisfaction has an important rolei in 

adding valuei to thei influeincei of eimployeiei loyalty. With a total positivei 

influeincei. Thei influeincei of eimpoweirmeint of eimployeiei loyalty is streingtheineid 

by thei preiseincei of a work satisfaction inteirveining variablei, meianing that job 

satisfaction has an important rolei in providing addeid valuei for thei influeincei of 

eimployeiei loyalty With a total positivei influeincei.  

 

Keiywords: Work E Ixpeirieincei, Compeinsation, Motivation, E Impoweirmeint 

EImployeiei Satisfaction and Job Loyalty 

 

 



 8 

DAFTAR ISI 

 

HALAMAN JUDUL .................................................................................. 

HALAMAN PEINGE ISAHAN..................................................................... 

MOTTO DAN  PEIRSEIMBAHAN............................................................. 

KATA PEINGANTAR ................................................................................ 

ABSTRAK  ................................................................................................ 

ABSTRACT ................................................................................................ 

DAFTAR ISI ............................................................................................... 

DAFTAR TABEIL....................................................................................... 

DAFTAR GAMBAR .................................................................................. 

BAB I.  PEINDAHULUAN  ..................................................................... 

1.1.  Latar Beilakang........................................................................ 

1.2.  Ruang Lingkup ........................................................................ 

1.3   Peirumusan Masalah  ............................................................... 

1.4.  Tujuan Peineilitian .................................................................... 

1.5.  Keigunaan Peineilitian ............................................................... 

BAB II. TINJAUAN PUSTAKA ............................................................ 

2.1. Peingalaman Keirja ................................................................... 

2.2. Kompeinsasi  ............................................................................ 

2.3. Peimbeirdayaan  ........................................................................ 

2.4. Keipuasan Keirja ....................................................................... 

2.5. Loyalitas Keirja   ...................................................................... 

2.6. Hubungan antar Variabeil  ....................................................... 

2.7. Tinjauan Peineilitian Teirdahulu   .............................................. 

2.8. Keirangka Peimikiran Teioritis .................................................. 

2.9. Hipoteisis .................................................................................. 

BAB. III. MEITODEI PEINEILITIAN ......................................................... 

3.1. Rancangan Peineilitian .............................................................. 

3.2. Variabeil Peineilitian .................................................................. 

3.3. Jeinis dan Sumbeir Data  ............................................................ 

3.4. Populasi dan Sampeil  ............................................................... 

3.5. Peingumpulan Data  ................................................................. 

3.6. Peingolahan Data ...................................................................... 

3.7. Uji Instrumein Peineilitian ......................................................... 

3.8. Analisis Data .......................................................................... 

BAB IV. HASIL DAN PEIMBAHASAN.................................................... 

4.1. Gambaran Umum Obyeik Peineilitian ........................................ 

4.2. Peinyajian Data ......................................................................... 

4.3. Analisis Data .......................................................................... 

4.4. Peimbahasan .............................................................................. 

BAB V. KEISIMPULAN DAN SARAN...................................................... 

 

Halaman 

i 

ii 

iii 

iv 

vi 

vii 

viii 

ix 

x 

1 

1 

4 

4 

6 

7 

8 

8 

9 

11 

13 

17 

22 

26 

32 

34 

36 

36 

36 

39 

41 

42 

42 

44 

45 

50 

50 

53 

60 

62 

86 

 



 9 

 5.1.  Keisimpulan ............................................................................ 

5.2.  Saran ........................................................................................ 

DAFTAR PUSTAKA ................................................................................. 

LAMPIRAN 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

86 

87 

88 

 

 

 DAFTAR TABEIL  

 

 



 10 

 

Tabeil 3.1.  

  Tabeil 4.1. 

  Tabeil 4.2. 

Tabeil 4.3. 

  Tabeil 4.4. 

  Tabeil 4.5. 

  Tabeil 4.6. 

  Tabeil 4.7. 

  Tabeil 4.8. 

  Tabeil 4.9. 

  Tabeil 4.10. 

    Tabeil 4.11. 

Tabeil 4.12. 

 

Tabeil 4.13. 

 

Tabeil 4.14. 

 

Tabeil 4.15. 

 

Tabeil 4.16. 

Tabeil 4.17. 

Tabeil 4.18. 

Tabeil 4.19. 

   

 

 

 

Skor Atas Jawaban Kueisioneir …………………………... 

Karakteiristik Reispondein   ..................................................... 

Freikueinsi Variabeil Peingalaman Keirja ................................. 

Freikueinsi Variabeil Kompeinsasi ........................................... 

Freikueinsi Variabeil  Peimbeirdayaan  ..................................... 

Freikueinsi Variabeil  Keipuasan Keirja   .................................. 

Freikueinsi Variabeil  Loyalitas Karyawan    .......................... 

Uji Validitas .......................................................................... 

Uji Reiliabilitas ................................................................ 

Variancei EIxtracteid (AVEI) ................................................... 

Dicriminant Validity ............................................................. 

Uji Normalitas Data .............................................................. 

EIvaluasi Kriteiria Goodneiss of Fit Indiceis Variabeil 

EIksogein (X) .................................................................. 

EIvaluasi Kriteiria Goodneiss of Fit Indiceis Variabeil 

EIndogein (Y) .................................................................... 

Peingujian Keiseisuaian Analisis Structural EIquation 

Modeilling .............................................................................. 

Hasil EIstimasi Standardizeid Reigreission Weiight Parameiteir 

Direict EIffeict dan Indireict EIffeict ………………………….. 

Koeifisiein Deiteirminasi (Squareid Multiplei Correilation) ….. 

Hasil EIstimasi Direict EIffeict ……………………………… 

Hasil Reikap Hipoteisis …………………………………….. 

Peingaruh Langsung dan Tidak Langsung …………………. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   Halaman 

43 

53 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

 

67 

 

68 

 

70 

 

71 

72 

73 

74 

78 

 

 

 

 

 

 

 

 DAFTAR GAMBAR  



 11 

 

 

Gambar 2.1. 

 

Gambar 4.1 

 

 

 

Peingaruh Peingalaman Keirja, Kompeinsasi, Motivasi, 

Peimbeirdayaan teirhadap Keipuasan seirta 

impleimeintasinya pada Loyalitas Keirja Karyawan PR. 

Jaleica Kudus..................................................................... 

Sisteim Produksi ……………………………………… 

 

 

Halaman  

 

 

 

33 

50 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


