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ABSTRAK 

 

PENINGKATAN KINERJA PEGAWAI UPPKB BPTD   WILAYAH X 

PROVINSI JAWA TENGAH DAN D.I.YOGYAKARTA MELALUI 

DISIPLIN KERJA DAN LINGKUNGAN KERJA DENGAN MOTIVASI 

KERJA SEBAGAI VARIABEL INTERVENING 

 

INDARTO 

 

 Penelitian ini bertujuan untuk mengetahui,menjelaskan dan menganalisa 

pengaruh variabel disiplin kerja terhadap motivasi kerja , Lingkungan kerja 

terhadap motivasi kerja, motivasi kerja terhadap kinerja, disiplin kerja terhadap 

kinerja ,lingkungan kerja terhadap kinerja, disiplin kerja terhadap kinerja melalui 

motivasi kerja sebagai variabel intervening dan Lingkungan kerja terhadap kinerja 

melalui motivasi kerja variabel sebagai intervening. Populasi dalam penelitian ini 

berjumlah 89 orang di tiga UPPKB BPTD WIL X Jateng&DIY. Responden 82 

orang. Teknik analisis yang digunakan adalah SEM –PLS. Hasil penelitian  yang 

telah dilakukan membuktikan bahwa Disiplin kerja berpengaruh positif dan 

signifikan terhadap motivasi kerja, Lingkungan kerja berpengaruh positif dan 

signifikan terhadap motifasi kerja, Motivasi kerja berpengaruh positif dan 

signifikan terhadap kinerja, Disiplin kerja berpengaruh positif dan  signifikan 

terhadap kinerja, Lingkungan kerja berpengaruh positif dan signifikan terhadap 

kinerja, Disiplin kerja berpengaruh positif dan signifikan terhadap kinerja melalui 

motivasi kerja sebagi variabel intervening, Lingkungan kerja berpengaruh  positif 

dan signifikan terhadap kinerja melalui  motivasi sebagai variabel intervening.  

 

Kata Kunci : Disiplin Kerja, Lingkungan kerja, Motivasi kerja, Kinerja 
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ABSTRACT 

 

PERFORMANCE IMPROVEMENT OF BPTD UPPKB REGION X 

CENTRAL JAVA AND D.I.YOGYAKARTA PROVINCE THROUGH 

WORK DISCIPLINE AND WORK ENVIRONMENT WITH WORK 

MOTIVATION AS INTERVENING VARIABLES 

 

INDARTO 

 

This study aims to determine, explain and analyze the effect of work discipline 

variables on work motivation, work environment on work motivation, work 

motivation on performance, work discipline on performance, work environment 

on performance, work discipline on performance through work motivation as an 

intervening variable and the Environment work towards performance through 

variable work motivation as intervening. The population in this study amounted to 

89 people in three UPPKB BPTD WIL X Central Java & DIY. 82 respondents. 

The analysis technique used is SEM-PLS. The results of research that have been 

done prove that work discipline has a positive and significant effect on work 

motivation, work environment has a positive and significant effect on work 

motivation, work motivation has a positive and significant effect on performance, 

work discipline has a positive and significant effect on performance, Work 

environment has a positive and significant effect significant to performance, work 

discipline has positive and significant effect on performance through work 

motivation as an intervening variable, work environment has a positive and 

significant effect on performance through motivation as an intervening variable. 

 

Keywords: Work Discipline, Work Environment, Work Motivation, Performance 
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