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ABSTRAK

Tujuan penelitian ini adalah menguji - pengaruh kejelasan aturan,
pemberian sanksi, dan pengawasan kerja terhadap Kkedisiplinan kerja di PT.
Ramayana Kudus Tbk secara parsial dan simultan. Pendekatan yang digunakan
dalam penelitian ini adalah pendekatan kuantitatif. Populasi adalah karyawan di
PT Ramayana Kudus Thbk yang berjumlah 142 responden dan pengambilan
sampel menggunakan quota sampling. Teknik pengumpulan data variabel dengan
menggunakan kuesioner. Teknik analisis data menggunakan analisis regresi
berganda, uji t, uji F dan koefisien determinasi (R?). Hasil penelitian menunjukkan
bahwa kejelasan aturan kerja berpengaruh positif signifikan terhadap kedisiplinan
kerja pada karyawan PT. Ramayana Kudus Tbk. Pemberian sanksi berpengaruh
positif signifikan terhadap kedisiplinan kerja pada Karyawan PT. Ramayana
Kudus Tbk. Pengawasan kerja berpengaruh  positif signifikan terhadap
kedisiplinan kerja pada karyawan PT. Ramayana Kudus Thk. Kejelasan aturan
kerja, pemberian sanksi, dan pengawasan kerja berpengaruh positif signifikan
terhadap kedisiplinan kerja pada karyawan PT. Ramayana Kudus Tbk.

Kata Kunci : Kejelasan Aturan, Pemberian Sanksi, Pengawasan Kerja,
Kedisiplinan Kerja.

Daftar pustaka : 18 (tahun 2010-2018).

vii



The Effect of Clarification of Work Rules, Giving Sanctions, and Supervision of
Work Towards Work Discipline

(Study in Employees of PT. Ramayana Kudus Thk.)
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ABSTRACT

The purpose of this study was to examine the effect of clarity of rules,
sanctions, and work supervision on work discipline at PT. Ramayana Kudus Tbk
partially and simultaneously. The approach used in this research is a quantitative
approach. The population is the employees of PT Ramayana Kudus Tbk,
amounting to 142 respondents and sampling using quota sampling. Variable data
collection techniques using a questionnaire. Data analysis techniques used
multiple regression analysis, t test, F test and the coefficient of determination
(R2). The results showed that the clarity of work rules had a significant positive
effect on work discipline in PT. Ramayana Kudus Tbk. Sanctioning has a
significant positive effect on work discipline on PT. Ramayana Kudus Tbk. Work
supervision has a significant positive effect on work discipline in PT. Ramayana
Kudus Thbk. Clarity of work rules, sanctions, and work supervision have a
significant positive effect on work discipline at PT. Ramayana Kudus Tbk.

Keywords: Clarity of Rules, Sanction, Supervision of Work, Work Discipline.

References: 18 (2010-2018).
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