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ABSTRAK 

 

Penelitian ini mengetahuikinerja kader Posyandu Lansia di wilayah Kecamatan Dempet 

melalui budaya organisasi dan kepemimpinan dengan kepuasan kerja sebagai variabel 

intervening. Hasil penelitian menunjukkan bahwa budaya organisasi dan kepemimpinan 

berpengaruh positif dan signifikan terhadap kepuasaan kerja kader Posyandu Lansia; budaya 

organisasi, kepuasaan kerja dan kepemimpinan berpengaruh positif dan signifikan terhadap 

kinerja kader Posyandu Lansia; budaya organisasi melalui kepuasan kerja berpengaruh positif 

dan signifikan terhadap kinerja kader Posyandu Lansia; kepemimpinan melalui kepuasan 

kerja berpengaruh positif dan signifikan terhadap kinerja kader Posyandu Lansia. 

Selanjutnnya, penelitian ini memberikan implikasi pada organisasi Posyandu Lansia agar 

budaya organisasi, kepemimpinan, dan kepuasaan kerja lebih ditingkatkan. 

 

Kata kunci: peningkatan kinerja, kader posyandu lansia, budaya organisasi, kepemimpinan, 

kepuasan kerja 
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ABSTRAK 

 

 

This research is to know the kader posyandu lansia do in districk of Dempet start 

from the culture of organisation  and leadership with satisfied or working as a 

variabel intervening. The results shows that the culture of organisation and 

leadership has a positive and significant causal to the old age POSYANDU kader 

works; the culture of organisation, satisfied for works and leadership are reacted 

to the positive and significant to the kader of posyandu works. Next, the 

observation gives some implication to old age POSYANDU organisation so that 

the culture of organisation, leadership, and satisfiying of works more increased. 

More of that reasons, this research is to grow the posyandu kader to be the health 

kader for the surround, districk, city and the country for generally, by the do ing 

the observation hopefully found the problem and could solve the problem of 

posyandu kader nowadays.The best of solving the health problems is the goal of 

this research. 

 

Passwords : works has increased, the old age of kader posyandu,the organisation 

culture,leadership,satisfied of work. 
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