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ABSTRAKSI

Penelitian ini bertujuan untuk mengetahui pengaruh job insecurity, komitmen
organisasi dan work family conflict terhadap intention to quit pada karyawan HM Brass Doors.
Objek dalam penelitian ini adalah HM Brass Doors dengan sampel seluruh karyawan tetap dan
kontrak HM Brass Doors bagian staf kantor, produksi dan finishing tahun 2019. Jenis penelitian
ini adalah deskriptif. Sampel dalam penelitian ini sebanyak 112 responden dengan
menggunakan teknik sampel jenuh. Teknik analisis data menggunakan analisis regresi linier
berganda disertai dengan uji t (parsial) dan uji F (berganda). Proses perhitungan menggunakan
bantuan aplikasi SPSS versi 24.0. Hasil dari pengujian menunjukkan bahwa seluruh variabel
independen (job insecurity, komitmen organisasi dan work family conflict) secara parsial
berpengaruh signifikan terhadap intention to quit. Hasil pengujian secara berganda
menunjukkan bahwa seluruh variabel independen secara bersama-sama berpengaruh secara
signifikan terhadap intention to quit.

Kata kunci :  job insecurity, komitmen organisasi, work family conflict, intention to quit.
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ABSTRACT

This study aims to determine the effect of job insecurity, organizational commitment
and work family conflict on intention to quit on HM Brass Doors employees. The object of this
research is HM Brass Doors with a sample of all permanent employees and HM Brass Doors
contract for office, production and finishing staff in 2019. This type of research is descriptive.
The sample in this study were 112 respondents using the saturated sample technique. Data
analysis techniques used multiple linear regression analysis accompanied by t test (partial)
and F test (multiple). The calculation process uses the help of SPSS application version 24.0.
The results of the test show that all independent variables (job insecurity, organizational
commitment and work family conflict) partially have a significant effect on intention to quit.
The results of multiple tests indicate that all independent variables together significantly
influence intention to quit.

Keywords: job insecurity, organizational commitment, work family conflict, intention to quit.
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