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TRIYONO 

 

Komitmenpegawaiterhadaporganisasi dan terhadappekerjaannyamerupakanhal 

yang mempengaruhikepuasankerja dan juga 

bisamempengaruhiprilakuprososialpegawaidalammenyelesaikantugasnya“(Organizatio

n CityzenshipBehafior). Kepribadiandalamkehidupansehari-

hariturutberperansertadalammencapaikepuasandalampekerjaannya dan 

dapatmenimbulkanprilakuprososialpenelitianiniberrtujuanuntukmenganalisiskepuasand

alammemediasipengaruhkomitmenorganisasi, pada peraangkatdesa di KecamatanJati, 

Kabupaten Kudus.” 

Populasi yang dipilihdalampeenlitianininantinyaadalahseluruhperangkatdesa di 

kecamatanjati, Kabupaten Kudus sebanyak 203 perangkatdesa. Sempel yang 

dimabildalampenelitiansebanyak 145 responden. “Uji instrumenmenggunakan uji 

validitas dan uji realiabilitas. Mengnalisis data menggunakan SEM 

(SetructuralEquationn Modeling).” 

Kesimpulan dalampenelitianini“adalahpengaruh paling kuat yang 

meningkatkankepuasankerjaterdapat pada variable kepribadian. 

Komitmendalamorganisasi juga 

berpengaruhdalammeningkatkankepuasankerjaperangkatdesa. 

KomitmenProfesionaldalamhalinimerupakan variable yang paling 

lemahterhadappeningkatankerjaperangkatdesa.” Variable yang 

berpengaruhkuatdalammeningkatkan OCB adalahkepribadian yang 

dimilikisetiapindividubaik, makasemakinbaik OCB 

perangkatdesa.”Variabelkepuasankerja juga berpengaruhterhadappeningkatan OCB 

perangkatdesasehinggasemakinmerekapuasmakasemakinbaik juga OCB 

perangkatdesanya. Hasil ujianhipotesissecaratidaklangsungketerkaitanantara variable 

dalampenelitianiniterdapatpengaruh yang signifikanantara variable kepribadianterhadap 

OCB pegawai yang dimediasikepuasankerja, dan mempunyaipengaruh paling 

kuatterhadap OCB dibandingdengankomitmenorganisasi, dan komitmen professional 

terhadap OCB pegawai yang di mediasikepuasankerja. “Kepuasankerja yang 

memperkuatpengaruhkomitmenorganisasi, komitmen professional dan 

kepribadianterhadap OCB perangkatdesa.” 

 

Kata Kunci: “Kepribadian, komitmen professional, komitmenorganisasi, kepuasan dan 

organization cityzenship behavior (OBC)” 
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JOB SATISFACTION“THE INFLUUENCE OF ORGANITATION COMITMENT, 
PROFESIONAL COMITMENT AND”PERSONALITY AGAINST TO 

ORGANIZATION CITYZENSHIP BEHAVIOR ON VILAGE DEVICES 

(Casse Study Of The Kudus DistricJati)” 
 

 

TRIYONO 

“Employe commitment towards the organization and toward his work is thing 

that inflienc on their job satissfaction and an affect the behavior or prososialemploye in 

acting on hiss duties. The personality of the employe in their daily activies gives 

contribution to achivment of job satisfaction and apearing that prososial behavior. This 

research aim to job satisfaction mediates the inffluence of profesionalcomitment, 

organizationnalcomitment and personalitiy against to behavior of OCB on village 

devices in kudus Distric of jati.” 

“The select population inn”thisstudiy are employ at the kudus distrik of jati 

amounted of 203 employ. The sempel in the reserch much as 145 respondens.” The 

instrument test using the validity and reliability test. Data analisist using SEM 

(StrukturalEquaation Modeling)” 

Conclution in this study are personalitiy variable givess the most powerfull 

influential in increasing tough strong as the influence againsts the personalitiy. 

Organitationalscomitmentsalsso have an afect on increasts village devices job 

satisfaction is a variable thsat have wakets affects “in increast job satisfactiomn of 

village device. “The strongest variablee that influence againnste the imprufment of 

OCB is obtained thenn the higest level of OCB vilage device showed.”Personalitiy 

variable also affeect the improvemenet of OCB device village. “Good personality come 

better variables in ithesstudy there is a positive influence and significan influences 

among the variable of towards personality OCB vevice village mediated by job 

satisfaction and has the mosttpowerfull influences in comparattion with organization 

comitment and profesionalcomitmenttoeards OCB village device meiated by job 

satisfaction strengsts the influence of personality towards OCB,organizationcomitment, 

profesionallcomitment toward OCB village device.”” 
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