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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh persepsi dukungan 

organisasi, budaya organisasi dan quality of work life terhadap keterikatan laryawan di PT 

Misaja Mitra Pati. Variabel penelitian terdiri dari tiga variabel bebas dan satu variabel 

terikat. Variabel bebas yaitu persepsi dukungan organisasi, budaya organisasi dan quality 

of work life dan keterikatan karyawan sebagai variabel terikat. 

Analisis data menggunakan uji instrument, analisis regresi, regresi parsial (uji t), 

regresi berganda (uji F) dan koefisien determinasi (Adjusted R Square). 

Hasil penelitian menunjukan bahwa variabel persepsi dukungan organisasim 

berpengaruh positif dan signifikan sedangkan variabel budaya organisasi dan quality of 

work life secara parsial berpengaruh positif dan signifikan terhadap keterikatan karyawan 

bagian produksi PT Misaja Mitra Pati. Persepsi dukungan organisasi, budaya organisasi 

dan quality of work life secara berganda berpengaruh positif dan signifikan terhadap 

keterikatan karyawan bagian produksi PT Misaja Mitra Pati. 

 

Kata Kunci : Persepsi dukungan organisasi, Budaya organisasi, Quality of work life, 

Keterikatan Karyawan  
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ABSTRACT 

This research aims to analyze the effect of perceived organizational support, 

organizational culture and quality of work life to employee engagement at PT Misaja 

Mitra Pati. The research variable consists of three independent variables and one 

dependent variable. The independent variable is the perception of organizational support, 

organizational culture and quality of work life and employee engagement as the 

dependent variable. 

The analysis of data used instrument test, regression analysis, partial regression 

(t test), multiple regression (F test) and coefficient of determination (Adjusted R Square). 

The results of research showed that the variable perception of organizational 

support had a positive and significant effect while the variable of organizational culture 

and quality of work life had a partially positive and significant effect on the attachment of 

employees to the production department at PT Misaja Mitra Pati. Perception of 

organizational support, organizational culture and quality of work life have a positive 

and significant effect on the attachment of employees to the production department of PT 

Misaja Mitra Pati. 
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