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ABSTRAKSI

PENGARUH PENGALAMAN KERJA, PELATIHAN, DAN
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Penelitian ini bertujuan untuk menganalisis pengaruh pengalaman Kerja,
pelatihan, dan pengembangan karyawan terhadap kompetensi karyawan dalam
menghadapi revolusi industry 4.0 (Studi Kasus Pada Karyawan Bagian Produksi
PT Duwa Atmimuda Kudus). Variabel yang diajukan adalah tiga variabel bebas
dan satu variable terikat. pengalaman Kkerja, pelatihan, dan pengembangan
karyawan sebagai variabel bebas dan sedangkan kompetensi karyawan sebagai
variabel terikat.

Penelitian ini merupakan penelitian deskriptif kuantitatif pada Karyawan
Bagian Produksi PT Duwa Atmimuda Kudus dan dianalisis dengan regresi. Tahap
pertama menguji validitas dan reliabilitas pernyataan setiap variabel. Tahap
kedua, meregresi pengaruh pengalaman kerja, pelatihan, dan pengembangan
karyawan terhadap kompetensi karyawan dalam menghadapi revolusi industry 4.0
(Studi Kasus Pada Karyawan Bagian Produksi PT Duwa Atmimuda Kudus).

Hasil penelitian menunjukkan bahwa pengalaman kerja, pelatihan, dan
pengembangan karyawan terbukti memiliki pengaruh yang positif dan signifikan
terhadap kompetensi karyawan dalam menghadapi revolusi industry 4.0 (Studi
Kasus Pada Karyawan Bagian Produksi PT Duwa Atmimuda Kudus).

Kata kunci : pengalaman kerja, pelatihan, pengembangan karyawan, kompetensi
karyawan
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ABSTRACT

THE INFLUENCE OF EMPLOYMENT, TRAINING, AND EMPLOYEE
DEVELOPMENT EXPERIENCE OF EMPLOYEE COMPETENCY IN DEALING
WITH INDUSTRIAL REVOLUTION 4.0. (CASE STUDY ON EMPLOYEE

PRODUCTION PART OF PT. DUWA ATMIMUDA KUDUS)

WIDYA NOVIANA
NIM. 2015-11-101
Dosen Pembimbing : 1.Dr. Mamik Indaryani,MS

2.Noor Azis, SE.,MM

UNIVERSITAS MURIA KUDUS
FACULTY OF ECONOMICS AND AND BUSINESS STUDY PROGRAM
OF MANAGEMENT

This study aims to analyze the influence of work experience, training, and
employee development on employee competencies in facing the industrial revolution 4.0
(Case Study of Production Employees at PT Duwa Atmimuda Kudus). The proposed
variables are three independent variables and one dependent variable. work experience,
training, and employee development as the independent variable and whereas employee
competency is the dependent variable.
This research is a quantitative descriptive study on the Production Section Employees of
PT Duwa Atmimuda Kudus and analyzed by regression. The first stage tests the validity
and reliability of statements of each variable. The second phase, regressing the influence
of work experience, training, and employee development on employee competence in
facing the industrial revolution 4.0 (Case Study of Production Employees at PT Duwa
Atmimuda Kudus).
The results showed that work experience, training, and employee development were
proven to have a positive and significant effect on employee competence in the face of the
industrial revolution 4.0 (Case Study of Production Employees at PT Duwa Atmimuda
Kudus).

Keywords: work experience, training, employee development, employee competence
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