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ABSTRAK 

 

PEIINGARUH   BUDAYA KEIIRJA, KOMUNIKASI INTEIIRNAL  

DAN KEIISEIIJAHTEIIRAAN  TEIIRHADAP  EIITOS KEIIRJA KARYAWAN  

 PADA  PT. EIINGGAL SUBUR KUDUS  

 

RIA CANDRA KIRANA 

NIM.  2014-11-136 

 

Peiimbimbing   1. Dra. Hj. Panca Winahyuningsih, MM 

       2. Indah Dwi Praseiityaningrum, SEII, MM 

 

 

Peiineiilitian ini beiirtujuan meiinganalisis budaya keiirja, komunikasi inteiirnal dan 

keiiseiijahteiiraan teiirhadap eiitos keiirja karyawan pada PT. EIInggal Subur Kudus baik 

seiicara parsial maupun beiirganda. Populasi seiibanyak 243 karyawan. Sampeiil peiineiilitian 

seiibanyak 151 reiispondeiin. Teiiknik peiingambilan sampeiil meiinggunakan purposiveii 

sampling. Uji instrumeiint data meiinggunakan uji validitas dan reiiliabilitas. Analisis data 

meiinggunakan uji reiigreiisi beiirganda, uji hipoteiisis, uji t, uji F, dan koeiifisieiin 

deiiteiirminasi. Beiirdasarkan hasil analisis data meiingeiinai peiingaruh budaya keiirja, 

komunikasi inteiirnal, dan keiiseiijahteiiraan, maka dapat diambil keiisimpulan seiibagai 

beiirikut (1) ada peiingaruh positif signifikan budaya keiija teiirhadap eiitos keiirja pada PT. 

EIInggal Subur Kudus seiicara parsial deiingan nilai t hitung seiibeiisar 7,862 > t tabeiil seiibeiisar 

1,655, Probabilitas signifikansi SPSS (P-valueii) = 0,000 atau 0,0% < 5%. (2) ada 

peiingaruh positif signifikan komunikasi inteiirnal eiitos keiirja pada PT. EIInggal Subur 

Kudus seiicara parsial deiingan  nilai thitung seiibeiisar 3,918 > ttabeiil seiibeiisar 1,655, 

Probabilitas signifikansi SPSS (P-valueii) = 0,001 atau 0,001 % < 5% (3) ada peiingaruh 

positif signifikan keiiseiijahteiiraan teiirhadap kineiirja pada PT. EIInggal Subur Kudus seiicara 

parsial  deiingan  nilai t hitung seiibeiisar 4,487 > t tabeiil seiibeiisar 1,655, Probabilitas 

signifikansi SPSS (P-valueii) = 0,000 atau 0,0% < 5% (4) ada peiingaruh positif 

signifikan budaya keiirja, komunikasi inteiirnal, dan keiiseiijahteiiraan teiirhadap eiitos keiirja 

pada PT. EIInggal Subur Kudus seiicara beiirganda deiingan nilai Fhitung seiibeiisar 118,851 > 

ttabeiil seiibeiisar 2,666, Probabilitas signifikansi SPSS (P-valueii) = 0,000 atau 0% < 5%. 

 

Kata kunci : Budaya keiirja, komunikasi inteiirnal dan keiiseiijahteiiraan teiirhadap eiitos keiirja 

karyawan. 
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ABSTRACT 

 

INFLUEIINCEII OF WORK CULTUREII, INTEIIRNAL COMMUNICATION 

AND WEIILFAREII OF EIIMPLOYEIIEII WORK EIITHIC 

PT. EIINGGAL SUBUR KUDUS 

 

RIA CANDRA KIRANA 

NIM   2014-11-136 

 

Advisor 1. Dra. Hj. Panca Winahyuningsih, MM 

                2. Indah Dwi Praseiityaningrum, SEII, MM 

 

Theii reiiseiiarch aims to analyseii theii work cultureii, inteiirnal communication and 

weiilfareii of theii eiimployeiieii's work eiithic at PT. EIInggal Subur Kudus in both partial and 

doubleii. Population of 243 eiimployeiieiis. Sampleii reiiseiiarch of 151 reiispondeiints. Sampling 

teiichniqueiis using purposiveii sampling. Teiist theii data instrumeiint using validity and 

reiiliability teiists. Data analysis using multipleii reiigreiission teiists, hypotheiisis teiists, t teiists, 

F teiists, and coeiifficieiint of deiiteiirmination. Baseiid on theii reiisults of data analysis on theii 

influeiinceii of occupational cultureii, inteiirnal communication, and weiilfareii, theiin it can 

beii concludeiid as follows (1) theiireii is a significant positiveii influeiinceii of cultureii of theii 

work eiithic on PT. EIInggal Subur Kudus partially with a valueii of T count of 7.862 > T 

tableii of 1.655, probability significanceii SPSS (P-valueii) = 0.000 or 0.0% < 5%. (2) 

Theiireii is a significant positiveii influeiinceii of inteiirnal communication of work eiithic at 

PT. EIInggal Subur Kudus partially with a valueii of Thitung of 3.918 > This amounting 

to 1.655, probability of SPSS significanceii (P-valueii) = 0.001 or 0.001% < 5% (3) 

Theiireii is a significant positiveii influeiinceii on theii weiill-beiiing of peiirformanceii in PT. 

EIInggal Subur Kudus partially with a calculateiid t valueii of 4.487 > T tableii of 1.655, 

probability of SPSS significanceii (P-valueii) = 0.000 or 0.0% < 5% (4) Theiireii areii 

significant positiveii influeiinceiis of occupational cultureii, inteiirnal communication, and 

weiill-beiiing to theii work eiithic of PT. EIInggal Subur Kudus doubleii with a fcalculateii 

valueii of 118.851 > This of 2.666, probability of significanceii SPSS (P-valueii) = 0.000 

or 0% < 5%. 

 

Keiiywords: Work cultureii, inteiirnal communication and weiilfareii towards eiimployeiieii 

work eiithic. 
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