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PENGARUH KOMITMEN ORGANISASI, DISIPLIN KERJA, DAN
KAPABILITAS TERHADAP KINERJA PEGAWAI DENGAN KEPUASAN
KERJA SEBAGAI VARIABEL INTERVENING PADA DPPKAD REMBANG

Endriati
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Penelitian Ini Bertujuan Menganalisis Pengaruh Komitmen Organisasi, Disiplin
Kerja, Dan Kapabilitas Terhadap Kinerja Pegawai Dengan Kepuasan Kerja Sebagai
Variabel Intervening pada DPPKAD Rembang. Sampel penelitian sebanyak 140.
Uji Validitas menggunakan uji validitas dan reliabilitas. Analisis data menggunakan
AMOS SEM. Hasil penelitian menyimpulkan bahwa komitmen, disiplin kerja dan
kapabilitas mempunyai pengaruh langsung yang positif signifikan terhadap
kepuasan kerja. Komitmen, disiplin kerja dan kapabilitas - mempunyai pengaruh
langsung yang positif signifikan terhadap kinerja pegawai. Kepuasan kerja mampu
memberikan penambahan - peningkatan. pengaruh langsung terhadap komitmen
organisasi, komitmen, disiplin kerja dan kapabilitas mempunyai pengaruh langsung
yang positif signifikan terhadap kinerja pegawai.

Kata Kunci: Komitmen organisasi, disiplin kerja, dan kapabilitas, kepuasan kerja,
dan Kkinerja.



INFLUENCE OF ORGANIZATIONAL COMMITMENT, WORK DISCIPLINE, AND
CAPABILITY TO EMPLOYEE PERFORMANCE WITH JOB SATISFACTION AS
THE VARIABLE INTERVENING IN DPPKAD REMBANG

Endriati
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This research aims to analyze the influence of organizational commitment,
work discipline, and capability to employee performance with job satisfaction as a
variable Intervening in DPPKAD Rembang. Sample research of 140. The validity
test uses validity and reliability tests. Data analysis using AMOS SEM. The results of
the study concluded that commitment, work discipline and capability have a direct
positive influence on job satisfaction. Commitment, work discipline and capability
have a significant direct influence on employee performance. Job satisfaction is able
to provide increased direct influence on organizational commitments, commitments,
work disciplines and capabilities to have a significant direct.influence on employee
performance.

Keywords: organizational commitment, work discipline, -and capabilities, job
satisfaction, and performance.
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