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ABSTRAK 

 

ANALISIS KINERJA PEGAWAI MELALUI KECERDASAAN 

EMOSIONAL, GAYA KEPEMIMPINAN SITUASIONAL DAN 

KOMITMEN ORGANISASI PADA DINAS PENDIDIKAN DAN 

KEBUDAYAAN KABUPATEN DEMAK 

PURYADI 

Penelitian ini bertujuan untuk mengetahui, menjelaskan dan menganalisa 

pengaruh kecerdasan emosional terhadap kinerja pegawai, gaya kepemimpinan 

situasional terhadap kinerja pegawai, komitmen organisasi terhadap kinerja 

pegawai, kecerdasan emosional terhadap komitmen organiasasi, gaya 

kepemimpinan situasional terhadap komitmen organisasi dalam penelitian. 

Populasi dalam penelitian ini adalah 110 orang pegawai Dinas Pendidikan dan 

Kebudayaan Kabupaten Demak kemudian akan sampel adalah seluruh pegawai 

Dinas Pendidikan dan Kebudayaan Kabupaten Demak. Teknik analisis yang 

digunakan adalah SEM dengan bantuan aplikasi Amos 22. Hasil penelitian  yang 

telah dilakukan membuktikan bahwa ada pengaruh positif dan signifikan 

kecerdasan emosional terhadap kinerja pegawai, gaya kepemimpinan Situasional 

berpengaruh positif dan signifikan terhadap kinerja pegawai, komitmen organisasi 

berpengaruh positif dan signifikan terhadap kinerja pegawai, kecerdasan 

emosional berpengaruh positif dan signifikan terhadap komitmen organisasi, dan 

adanya pengaruh gaya kepemimpinan situasional terhadap komitmen organisasi. 

 

Kata Kunci : Gaya kepemimpinan situasional, Kinerja, Kecerdasan Emosional, 

Komitmen Organisasi. 
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ABSTRACT 

PERFORMANCE ANALYSIS OF EMOTIONAL INTELLIGENCE, 

SITUATIONAL LEADERSHIP STYLE AND ORGANIZATIONAL 

COMMITMENTS IN EDUCATION AND CULTURE DEMAK DISTRICT 

 

PURYADI 
 

This study aims to determine, explain and analyze the effect of emotional 

intelligence on employee performance, situational leadership style on employee 

performance, organizational commitment to employee performance, emotional 

intelligence on organizational commitment, situational leadership style on 

organizational commitment in research. The population in this study were 110 

employees of the Office of Education and Culture of Demak Regency. Then the 

sample would be all employees of the Office of Education and Culture of Demak 

Regency. The analysis technique used is SEM with the help of Amos 22 

application. The results of research that have been done prove that there is a 

positive and significant influence of emotional intelligence on employee 

performance, Situational leadership style has a positive and significant effect on 

employee performance, organizational commitment has a positive and significant 

effect on employee performance , emotional intelligence has a positive and 

significant effect on organizational commitment, and the influence of situational 

leadership style on organizational commitment. 

 

Keywords: Situational leadership style, Performance, Emotional Intelligence, 

Organizational Commitment. 
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