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ABSTRAK 

 

Penelitian ini menganalisis pengaruh karakteristik individu dan motivasi terhadap kinerja 

pegawai dengan mediasi komitmen organisasi pada pegawai di Kecamatan Sedan Kabupaten 

Rembang. Jenis penelitian adalah kuantitatif dengan bentuk deskriptif survey. Desain penelitian 

dengan pola eksplanasi. Populasi adalah pegawai di kantor kecamatan Sedan Kabupaten 

Rembang yang berjumlah sebanyak 200 orang. Teknik sampling dengan Simple Random 

Sampling. Besar sampel sebanyak 105 responden. Metode pengumpulan data serta menggunakan 

kuesioner. Analisis data yang digunakan adalah analisis deskriptif dan analisis kuantitatif 

menggunakan Structural Equation Modeling (SEM). Hasil dan implikasi dari penelitian ini 

secara teoritis adalah karakteristik Individu berpengaruh positif signifikan terhadap komitmen 

organisasi, motivasi kerja berpengaruh positif signifikan terhadap komitmen organisasi, 

karakteristik individu berpengaruh positif signifikan terhadap kinerja, motivasi kerja 

berpengaruh positif signifikan terhadap kinerja pegawai dan komitmen organisasi berpengaruh 

positif signifikan terhadap kinerja pegawai. Pengaruh karakteristik individu terhadap kinerja 

pegawai melalui mediasi komitmen organisasi adalah signifikan karena nilai indirect effects 

lebih besar dibandingkan direct effects. Pengaruh motivasi kerja terhadap kinerja pegawai 

melalui mediasi komitmen organisasi adalah signifikan karena nilai indirect effects lebih besar 

dibandingkan dengan direct effects. 

 

Kata Kunci : Karakteristik Individu, Motivasi, Komitmen Organisasi Kinerja Pegawai. 



 

 

ABSTRACT 

 

This study analyzes the effect of individual characteristics and motivation on employee 

performance by mediating organizational commitment to employees in Sedan District, Rembang 

Regency. This type of research is quantitative with a descriptive survey. Research design with 

explanatory pattern. The population is an employee in the Sedan subdistrict office of Rembang 

Regency with a total of 200 people. Sampling technique with Simple Random Sampling. The 

sample size is 105 respondents. Methods of data collection and using questionnaires. Analysis of 

the data used is descriptive analysis and quantitative analysis using Structural Equation 

Modeling (SEM). The results and implications of this study theoretically are Individual 

characteristics significantly positive effect on organizational commitment, work motivation has a 

significant positive effect on organizational commitment, individual characteristics significantly 

positive effect on performance, work motivation has a significant positive effect on employee 

performance and organizational commitment has a significant positive effect on employee 

performance. The effect of individual characteristics on employee performance through 

mediating organizational commitment is significant because the value of indirect effects is 

greater than direct effects. The effect of work motivation on employee performance through 

mediating organizational commitment is significant because the value of indirect effects is 

greater than that of direct effects. 

 

Keywords:  Individual Characteristics, Motivation, Organizational Commitment of Employee 

Performance. 
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