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Intellegence plus character – that is the goal of true education 

(Martin Luther King Jr) 
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ABSTRAK 

 

Fajriana Nur Asmawati. 2019. “Analisis Pengaruh Motivasi, Budaya Organisasi, 
dan Kompetensi Profesional terhadap Kinerja Guru di Kabupaten Pati”. 

Program Pascasarjana. Universitas Muria Kudus. Pemimbing I Dr. 
Sukirman, S.Pd.,S.H.,M.M; Pembimbing II Dr. Moh Kanzunnudin, M.Pd 

Permasalahan dalam penelitian ini adalah (1) bagaimana pengaruh 
motivasi terhadap kinerja guru di Sekolah MTs se-Kecamatan Tayu Kabupaten 
Pati? (2) bagaimana pengaruh budaya organisasi terhadap kinerja guru di Sekolah 
MTs se-Kecamatan Tayu Kabupaten Pati? (3) bagaimana pengaruh kompetensi 
profesional terhadap kinerja guru di Sekolah MTs se-Kecamatan Tayu Kabupaten 
Pati? (4) bagaimana pengaruh motivasi, budaya organisasi dan kompetensi 
profesional secara bersama-sama terhadap kinerja guru di Sekolah MTs se-
Kecamatan Tayu Kabupaten Pati?  

Populasi dalam penelitian ini adalah seluruh guru MTs se-Kecamatan 
Tayu Kabupaten Pati yang berjumlah 136 orang, dengan sampel sebanyak 100 
orang dengan menggunakan teknik proportional random sampling. Metode 
pengumpulan data yang digunakan adalah metode kuesioner. Analisis data yang 
digunakan adalah analisis deskriptif, uji persyaratan serta uji hipotesis yang 
meliputi analisis regresi linier sederhana untuk mengetahui pengaruh motivasi, 
budaya organisasi dan kompetensi profesional terhadap kinerja guru, dan analisis 
regresi ganda untuk mengetahui pengaruh motivasi, budaya organisasi dan 
kompetensi profesional secara bersama-sama terhadap kinerja guru. Untuk 
menganalisis data digunakan fasilitas program SPSS for Window Release 21.  

Berdasarkan dari hasil penelitian dapat diketahui bahwa hasil uji prasyarat 
dari data penelitian diperoleh data berdistribusi normal, homogen, linier, dan 
multikolinier. Uji hipotesis ditemukan terdapat pengaruh positif motivasi terhadap 
kinerja guru yang dinyatakan dengan persamaan Ŷ=3,020+ 0,829X1; kekuatan 
korelasi sebesar 0,805 dengan kontribusi sebesar 0,664 atau 66,4%. Terdapat 
pengaruh positif budaya organisasi terhadap kinerja guru yang dinyatakan dengan 
persamaan Ŷ = 6,578 + 0,457X2; kekuatan korelasi sebesar 0,727 dengan 
kontribusi sebesar 0,529 atau 52,9%. Terdapat pengaruh positif kompetensi 
profesional terhadap kinerja guru yang dinyatakan dengan persamaan Ŷ = 6,191 
+ 0,440X3; kekuatan korelasi sebesar 0,668 dengan kontribusi sebesar 0,446 atau 
44,6%. Terdapat pengaruh positif motivasi, budaya organisasi dan kompetensi 
profesional secara bersama-sama terhadap kinerja guru yang dinyatakan dengan 
persamaan Ŷ = 1,562 + 0,583X1 + 0,202X2 + 0,069X3; kekuatan korelasi sebesar 
0,871 dengan kontribusi sebesar 0,758 atau 75,8%.  

Kata kunci: kinerja guru, motivasi, budaya organisasi, dan kompetensi 
profesional. 
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ABSTRACT 

Fajriana Nur Asmawati. 2019. "Analysis of the Effect of Motivation, 
Organizational Culture, and Professional Competence on Teacher Performance in 
Pati ". Pascasarjana program. Muria Kudus University. Advisor I Dr. Sukirman, 
S.Pd., S.H., M.M; Advisor II Dr. Moh Kanzunnudin, M.Pd. 

The problems in this study are: (1) how is the effect of motivation on 
teacher performance in Islamic Junior High School in Pati? (2) how does the 
influence of organizational culture on teacher performance in Islamic Junior High 
School Pati? (3) how does the influence of professional competence on teacher 
performance in Islamic Junior High School Pati? (4) how does the influence of 
motivation, organizational culture and professional competence on the 
performance of teachers in Islamic Junior High School Pati? 

The population in this study were all MTs teachers in Tayu, Pati, totaling 
136 people, with a sample of 100 people using proportional random sampling 
techniques. Data collection method used was a questionnaire method. Analysis of 
the data used is descriptive analysis, test requirements and hypothesis testing 
which includes simple linear regression analysis to determine the effect of 
motivation, organizational culture and professional competence on teacher 
performance, and multiple regression analysis to determine the effect of 
motivation, organizational culture and professional competence for teacher 
performance. To analyze the data, SPSS for Window Release 21 program 
facilities are used. 

From the results of the study it can be seen that the prerequisite test results 
from the research data obtained by data distribution normally, homogeneous, 
linear, and multicollinear. From the hypothesis test found there is a positive 
influence of motivation on teacher performance expressed by the equation Ŷ = 

3.020 + 0.829X1; correlation strength of 0.805 with a contribution of 0.664 or 
66.4%. There is a positive influence of organizational culture on teacher 
performance expressed by the equation Ŷ = 6.578 + 0.457X2; correlation strength 

of 0.727 with a contribution of 0.529 or 52.9%. There is a positive effect of 
professional competence on teacher performance expressed by the equation Ŷ = 

6.191 + 0.440X3; correlation strength of 0.668 with a contribution of 0.446 or 
44.6%. There is a positive influence of motivation, organizational culture and 
professional competence together on teacher performance expressed by the 
equation Ŷ = 1.562 + 0.583X1 + 0.202X2 + 0.069X3; correlation strength of 

0.871 with a contribution of 0.758 or 75.8%. 

Keywords: teacher performance, motivation, organizational culture, and 
professional competence. 
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