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ABSTRAK 

 

Permasalahan dalam penelitian kurang optimalnya motivasi yang 

berdampak pada kinerja diindikasikan dari adanya keterlambatan pulang lebih 

awal di lingkungan Kantor Kementerian Agama Kabupaten Kudus. Penelitian ini 

bertujuan menganalisis Pengaruh Kompensasi, Kedisiplinan  Dan Kompetensi 

Terhadap Kinerja  Aparatur Sipil Negara (ASN) Melalui Motivasi Kerja Di 

Lingkungan Kantor Kementerian Agama  Kabupaten Kudus. Sampel penelitian 

sebanyak 120 responden. Pengumpulan data menggunakan kuesioner. Uji 

Instrumen dilakukan dengan uji validitas dan reliabilitas. Analisis data 

menggunakan SEM. Amos versi 24. Hasil penelitian menyimpulkan bahwa secara 

langsung kompensasi, kedisiplinan dan kompetensi berpengaruh secara positif 

dan signifikan terhadap motivasi. Secara langsung kompensasi, kedisiplinan dan 

kompetensi berpengaruh secara positif dan signifikan terhadap motivasi. Secara 

langsung kompensasi, kedisiplinan dan kompetensi berpengaruh secara positif 

dan signifikan terhadap kinerja. Motivasi mampu memberikan peningkatan antara 

pengaruh langsung antara kompensasi kedisiplinan dan kompetensi terhadap 

kinerja. 

Kata kunci : Kompensasi, kedisiplinan dan kompetensi, kinerja, motivasi. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

ABSTRACT 

 

 

The problem in the research is less optimal motivation that impact 

performance is indicated from the early return delay in the environment of the 

Ministry of Religious Affairs Kudus Regency. This research aims to analyze the 

effect of compensation, discipline and competence on the performance of Civil 

state apparatus (ASN) through the motivation of work in the Office of the Ministry 

of Religious Affairs Kudus Regency. Sample research of 120 respondents. Data 

collection using questionnaires. Test instruments are conducted with validity and 

reliability tests. Data analysis using SEM. Amos version 24. The results concluded 

that directly compensation, discipline and competence affect positively and 

significantly against motivation. Directly compensation, discipline and 

competence influence positively and significantly towards motivation. Directly 

compensation, discipline and competence influence positively and significantly 

towards performance. Motivation is able to provide an increase between the 

direct influence between discipline compensation and performance competence. 

 

Keywords: compensation, discipline and competence, performance, motivation 
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