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ABSTRAK 

 

Peningkatan kinerja pegawai dapat dipengaruhi oleh berbagai faktor, diantaranya 

yaitu kompetensi, komitmen dan motivasi kerja. Penelitian bertujuan untuk 

menganalisis pengaruh kompetensi terhadap motivasi kerja, komitmen terhadap 

motivasi kerja, kompetensi terhadap kinerja, komitmen terhadap kinerja, motivasi kerja 

terhadap kinerja pegawai, kompetensi terhadap kinerja pegawai dan komitmen 

terhadap kinerja pegawai pada Kantor Pertanahan Kabupaten Rembang. Penelitian ini 

adalah penelitian pendekatan kuantitatif. Sampel penelitian adalah pegawai pada 

Kantor Pertanahan Kabupaten Rembang dengan jumlah sampel yang diambil adalah 

sebanyak 108 pegawai dari junlah keseluruhan pegawai yaitu 148 pegawai. Instrumen 

proses pengumpulan data adalah kuesioner. Pengujian hipotesis dianalisis 

menggunakan SEM (Structural Equation Modeling). 

Hasil penelitian menyatakan bahwa kompetensi dan komitmen berpengaruh 

positif dan signifikan terhadap motivasi kerja, Motivasi kerja juga berpengaruh positif 

dan signifikan terhadap kinerja pegawai, kompetensi berpengaruh positif dan 

signifikan kinerja pegawai secara tidak langsung melaui motivasi kerja.  

 

Kata kunci: kompetensi kerja, komitmen kerja, motivasi kerja, kinerja pegawai. 
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ABSTRACT 

 

 

The improvement of employee performance can be influenced by various 

factors, including competence, commitment and work motivation. Research aims to 

analyse the influence of competence on the motivation of work, commitment to work 

motivation, competence on performance, commitment to performance, motivation to 

work on employee performance, competence on employee performance and 

commitment to the performance of employees in the Land office of Rembang District. 

This research is kuantitatif. The research samples were employees at the land 

office of Rembang, with the number of samples taken is 108 employees from the total 

staff of 148 employees. Data collection process instruments are questionnaires. 

Hypothesis testing was analyzed using SEM (Structural Equation Modeling). 

The results stated that competence and commitment have a positive and 

significant impact on the motivation of work, the work motivation also positively and 

significantly influence the employee's performance, positive and significant influence 

of employees ' performance is indirectly through the motivation of work.  

 

Keywords: work competence, work commitment, job motivation, employee 

performance. 
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