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ABSTRACT 

Roikhatul Mufidah. 2020. "Influence of Leadership Style and Work Discipline on 

Teacher Performance Cluwak Sub District Pati Distric". Master of Basic 

Education Department with Concentration of Primary Teacher Education. Muria 

Kudus University. Advisor I Dr. Sukirman, S.Pd., S.H., M.M. Advisor II Dr. Sri 

Surachmi W, M.Pd. 

 This research aims to determine the effect of leadership style and 

work discipline on teacher performance either jointly or individually, on teacher 

performance (dependent variable) according to the perceptions of teachers at SDN 

Cluwak District, Pati Regency. Leadership style is a pattern of behavior shown by 

a person when he tries to influence others. Good work discipline can create a 

conducive work atmosphere. Teacher performance can be interpreted as the level 

of teacher success in carrying out educational tasks in accordance with their 

responsibilities and authorities based on established performance standards to 

achieve educational goals. The research design used quantitative descriptive 

research methods.  

 The population in this study were all SDN teachers in Cluwak 

Subdistrict, Pati Regency, as many as 295 teachers. The sample obtained was 167 

teachers using simple random sampling technique, namely taking samples 

randomly. The data collection instruments used were questionnaires, interviews, 

observation and literature study. Analysis of the data in this study used the 

classical assumption test and correlation analysis using SPSS version 24. 

Leadership style made a significant contribution to efforts to improve the 

performance of public elementary school teachers in Cluwak District, Pati 

Regency, with the correlation coefficient between leadership style and teacher 

performance of 0.578. including the strong category.  

 The magnitude of the influence of leadership style on teacher 

performance is 33.4%. So, the effective leadership style on teacher 

performance.Work discipline provides a significant contribution to efforts to 

improve teacher performance with a correlation coefficient of 0.614 which is 

included in the strong category with the magnitude of the influence of work 

discipline on teacher performance by 37.7%. So work discipline is effective on 

teacher performance.From the results of the analysis of the study, it shows that 

leadership style and work discipline have a positive and significant effect on 

teacher performance together, which contribute significantly to efforts to improve 

teacher performance with a correlation coefficient value of 0.652 between 

leadership style and work discipline and performance. teachers belong to the very 

strong category. The magnitude of the influence of leadership style and work 

discipline on teacher performance was 42.5%. This positive influence means that 

the leadership style and work discipline are effective on teacher performance. 

 

Keywords: leadership style, work discipline, teacher performance 
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ABSTRAK 

Roikhatul Mufidah. 2020. “Pengaruh Gaya Kepemimpinan dan Disiplin Kerja 

Terhadap Kinerja Guru Kecamatan Cluwak Kabupaten Pati ”. 

Program Pascasarjana. Universitas Muria Kudus. Pemimbing I Dr. 

Sukirman, S.Pd.,S.H.,M.M. Pembimbing II Dr. Sri Surachmi W, 

M.Pd. 

Penelitian ini bertujuan untuk mengetahui pengaruh gaya 

kepemimpinan dan disiplin kerja terhadap kinerja guru baik secara bersama-sama 

atau sendiri-sendiri, terhadap kinerja guru (variabel terikat) menurut persepsi guru 

SDN Kecamatan Cluwak Kabupaten Pati. Gaya kepemimpinan adalah pola 

tingkah lalu yang ditunjukkan seseorang pada saat ia mencoba mempengaruhi 

orang lain. Disiplin kerja yang baik dapat menciptakan suasana kerja yang 

kondusif. Kinerja guru dapat diartikan sebagai tingkat keberhasilan guru dalam 

melaksanakan tugas pendidikan sesuai dengan tanggungjawab dan wewenangnya 

berdasarkan standar kinerja yang telah ditetapkan untuk mencapai tujuan 

pendidikan. Rancangan penelitian ini menggunakan metode penelitian deskriptif 

kuantitatif.  

Populasi dalam penelitian ini adalah semua guru SDN di 

Kecamatan Cluwak Kabupaten Pati sebanyak 295 guru diperoleh sampel 

sebanyak 167 guru dengan menggunakan teknik simple random sampling yaitu 

mengambil sampel  secara acak. Instrumen pengumpulan data yang digunakan 

adalah kuesioner,wawancara, observasi dan studi literatur. Analisa data pada 

penelitian ini menggunakan uji asumsi klasik dan analisis korelasi menggunakan 

bantuan SPSS versi 24. Gaya kepemimpinan memberikan sumbangan yang 

signifikan terhadap upaya peningkatan kinerja guru Sekolah Dasar Negeri se-

Kecamatan Cluwak Kabupaten Pati dengan nilai koefisien korelasi antara gaya 

kepemimpinan dengan kinerja guru sebesar 0,578 termasuk kategori kuat.  

Adapun besarnya pengaruh gaya kepemimpinan terhadap kinerja 

guru sebesar 33,4% Jadi gaya kepemimpinan efektif terhadap kinerja guru. 

Disiplin kerja memberikan sumbangan yang signifikan terhadap upaya 

peningkatan kinerja guru dengan nilai koefisien korelasi sebesar 0,614 termasuk 

pada kategori kuat dengan besarnya pengaruh disiplin kerja terhadap kinerja guru 

sebesar 37,7%.Jadi disiplin kerja efektif terhadap kinerja guru. Dari hasil analisis 

penelitian menunjukkan gaya kepemimpinan dan disiplin kerja berpengaruh 

positif dan signifikan terhadap kinerja guru secara bersama-sama memberikan 

sumbangan yang signifikan terhadap upaya peningkatan kinerja guru dengan nilai 

koefisien korelasi 0,652 antara gaya kepemimpinan dan disiplin kerja dengan 

kinerja guru  termasuk kategori sangat kuat.Adapun besarnya pengaruh gaya 

kepemimpinan dan disiplin kerja terhadap kinerja guru sebesar 42,5%.Pengaruh 

positif ini berarti Jadi gaya kepemimpinan dan disiplin kerja berpengaruh terhadap 

kinerja guru. 

Kata kunci: gaya kepemimpinan, disiplin kerja, kinerja guru  
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