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ABSTRAKSI 
 

Penelitian ini menguji kepemimpinan, disiplin kerja dan kompensasi terhadap 

kinerja melalui kepuasan kerja pegawai pada Dinas Perdagangan, Koperasi, Usaha 

Kecil  dan Menengah Kabupaten Demak. Populasi sebanyak 188 orang termasuk 

pegawai honorer dengan  metode purposive sampling diambil sampel sebanyak 66 

responden dengan kriteria ASN. Pengumpulan data menggunakan kuesioner. Analisis 

data menggunakan uji validitas dan reliabilitas Analisis data menggunakan analisis 

PLS. hasil penelitian menyimpulkan bahwa kepemimpinan berpengaruh positif dan 

signifikan terhadap kepuasan kerja pegawai. disiplin kerja berpengaruh positif dan 

signifikan terhadap kepuasan kerja. kompensasi berpengaruh positif dan signifikan 

terhadap kepuasan kerja pegawai. kepemimpinan berpengaruh positif dan signifikan 

terhadap kinerja pegawai. disiplin kerja berpengaruh positif dan signifikan terhadap 

kinerja pegawai. kompensasi berpengaruh positif dan signifikan terhadap kinerja 

pegawai. kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja pegawai  

 

Kata kunci : kepemimpinan, disiplin kerja dan kompensasi, kinerja, kepuasan kerja 
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ABSTRACT 

 

 

This research is leadership leadership, work discipline and performance 

compensation through employee satisfaction at the Department of Trade, Small and 

Medium Enterprises, Demak Regency. The population of 188 people including 

honorary employees with purposive sampling method was taken as many as 66 

respondents with ASN criteria. Data collection using a questionnaire. Data analysis 

using validity and reliability test. Data analysis using PLS analysis. The results of the 

study concluded that leadership has a positive and significant effect on employee job 

satisfaction. Work discipline has a positive and significant effect on job satisfaction. 

Compensation has a positive and significant effect on employee job satisfaction. 

leadership has a positive and significant effect on employee performance. Work 

discipline has a positive and significant effect on employee performance. compensation 

has a positive and significant effect on employee performance. Job satisfaction has a 

positive and significant effect on employee performance 

 

Keywords: leadership, work discipline and compensation, performance, job 

satisfaction 
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