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ABSTRAK 

 

 

Tujuan penelitian ini adalah menganalisis pengaruh remunerasi dan budaya 

organisasi terhadap kinerja pegawai melalui kepuasan kerja sebagai variabel 

intervening pada Kantor Pertanahan Kabupaten Rembang dan Kabupaten Blora. 

Sampel penelitian sebanyak 150 responden. Analisis data menggunakan SEM 

AMOS.  

Berdasarkan hasil analisis menyimpulkan menerima keseluruhan hipotesis. 

Terdapat pengaruh penelitian menunjukkan bahwa terdapat pengaruh positif dan 

signifikan antara remunerasi dan budaya organisasi terhadap kepuasan kerja, 

pengaruh remunerasi dan budaya organisasi terhadap kinerja dan pengaruh kepuasan 

kerja terhadap kinerja. Indirect effect lebih kecil dari direct effect artinya variabel 

kepuasan kerja mampu memberikan nilai tambah pada total effect namun kecil, dan 

variabel kepuasan kerja belum mampu menjadi variabel intervening. 

 

Kata Kunci : remunerasi, budaya organisasi, kepuasan kerja dan kinerja. 
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ABSTRACT 

 

 

The purpose of this studyis to analyse the influence of remuneration and 

organizational culture to performance through job satisfaction as intervening 

variable at the land office of Rembang and Blora Regency. Sample research of 150 

respondents. Data analysis using SEM AMOS.  

Based on the results of the analysis concludes accepting the whole hypothesis. 

There is a significant positive effects between the remuneration and  organizational 

culture for job satisfaction, the effect of remuneration and  organizational culture for 

performance and the effect of job satisfaction for performance. Indirect effect is 

smaller than a direct effect which means the job satisfaction variable is able to 

provide added value to the total effect but is small, and the job satisfaction variable 

has not been able to intervening. 

  

Keywords: remuneration, organizational culture, job satisfaction, performance. 
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