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ABSTRAK 

 

PENGARUH MOTIVASI KERJA DAN LINGKUNGAN KERJA 
TERHADAP KINERJA PEGAWAI DENGAN KOMITMEN ORGANISASI 

SEBAGAI VARIABEL INTERVENING 
DI INSTANSI BADAN PUSAT STATISTIK  

KABUPATEN KUDUS 
 
 

Penelitian ini bertujuan untuk menganalisis pengaruh motovasi kerja dan 
lingkungan kerja terhadap kinerja pegawai dengan komitmen organisasi sebagai 
variabel intervening di Instansi Badan Pusat Statistik Kabupaten Kudus. Jumlah 
responden dalam penelitian ini sejumlah 126 pegawai dan mitra pegawai di 
instansi BPS Kabupaten Kudus. Uji instrumen menggunakan uji validitas dan uji 
reliabilitas. Teknik analisis yang digunakan adalah SEM (Structural Equation 
Modelling) AMOS versi 21. 

Hasil penelitian ini menunjukkan bahwa:1) Motivasi kerja mempunyai 
pengaruh positif dan signifikan terhadap komitmen organisasi, 2) Lingkungan 
kerja mempunyai pengaruh positif dan signifikan terhadap komitmen organisasi, 
3) Motivasi kerja mempunyai pengaruh positif dan signifikan terhadap kinerja 
pegawai, 4) Lingkungan kerja mempunyai pengaruh positif dan signifikan 
terhadap kinerja pegawai, 5) Komitmen organisasi mempunyai pengaruh positif 
dan signifikan terhadap kinerja pegawai  

 
Kata Kunci : motivasi kerja, lingkungan kerja, kinerja pegawai, komitmen 

organisasi. 
 
 
 
 
 
 
 
 
 

  



 

viii 

 

ABSTRACT 
 

EFFECT OF WORK MOTIVATION AND THE WORKING 
ENVIRONMENT ON EMPLOYEE PERFORMANCE WITH 

ORGANIZATIONAL COMMITMENT AS INTERVENING VARIABLES 
IN THE STATISTIC CENTER AGENCY INSTITUTION 

HOLY DISTRICT 
 
 

 

 This study aims to analyze the effect of work motivation and work 
environment on employee performance with organizational commitment as an 
intervening variable in the Central Bureau of Statistics, Kudus Regency. The 
number of respondents in this study were 126 employees and employee partners 
in the Kudus Regency BPS agency. Instrument test using validity test and 
reliability test. The analysis technique used is SEM (Structural Equation 
Modeling) AMOS version 21. 

The results of this study indicate that: 1) work motivation has a positive and 
significant impact on organizational commitment, 2) The work environment has a 
positive and significant influence on organizational commitment, 3) Work 
motivation has a positive and significant impact on employee performance, 4) 
The work environment has positive and significant influence on employee 
performance, 5) Organizational commitment has a positive and significant impact 
on employee performance 

 

Keywords: work motivation, work environment, employee performance, 
organizational commitment 
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