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ABSTRACT 

 

Subekti, Wiwik. 2020. "The Effect of Principal’s Managerial Ability, Work 

Discipline and Work Motivation on Teacher Performance in Public 

Elementary Schools in Tambakromo District, Pati Regency". Master of 

Education Study Program, Faculty of Teacher Training and Education, 

Muria Kudus University. Supervisor (1) Dr. Suad, M.Pd (2) Dr. Gunawan 

Setiadi, SIP., M.Pd. 

 

The purpose of this study was to analyze the effect of the Principal's 

managerial ability on teacher performance, the effect of work discipline on 

teacher performance, the effect of work motivation on teacher performance, and 

the influence of Principal’s managerial ability, work discipline and work 

motivation in multiple ways on teacher performance. This research was conducted 

at the State Elementary Schools in Tambakromo District, Pati Regency. 

The type of research used is quantitative research through survey methods 

to elementary school teachers in Tambakromo District, Pati Regency. The number 

of samples in this study was 191 respondents, determining the sample using 

Cluster Sampling techniques. The data collection technique was by giving a 

questionnaire to the teachers. The data analysis test used validity, reliability, 

classic assumption tests and multiple linear tests which were processed using IBM 

SPSS 24. 

The results showed the following: (1) Principal’s managerial ability (X1) 

was proven to have a positive and significant effect on teacher performance in 

State Elementary Schools in Tambakromo District, Pati Regency. (2) Work 

discipline (X2) is proven to have a positive and significant effect on teacher 

performance in State Elementary Schools in Tambakromo District, Pati Regency. 

(3) Work motivation (X3) is proven to have a positive and significant effect on 

teacher performance in State Elementary Schools in Tambakromo District, Pati 

Regency. (4) Principal’s managerial ability, work discipline and work motivation 

simultaneously proved to have a positive and significant effect on teacher 

performance in State Elementary Schools in Tambakromo District, Pati Regency 

of 75.5%. 

 

Keywords: Principal Managerial Ability, Work Discipline, Work Motivation and 

Teacher Performance. 
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ABSTRAK 

Subekti , Wiwik. 2020. “Pengaruh  Kemampuan Manajerial Kepala Sekolah, 

Disiplin Kerja dan Motivasi Kerja terhadap Kinerja Guru Sekolah Dasar 

Negeri di Kecamatan Tambakromo  Kabupaten Pati”. Program Studi 

Magister Pendidikan Fakultas Keguruan dan Ilmu Pendidikan Universitas 

Muria Kudus. Dosen Pembimbing (1) Dr. Suad, M.Pd (2) Dr. Gunawan 

Setiadi, SIP., M.Pd. 

 

Tujuan penelitian ini untuk  menganalisis pengaruh  kemampuan 

manajerial kepala sekolah terhadap kinerja guru. Menganalisis pengaruh  disiplin 

kerja terhadap kinerja guru. Menganalisis pengaruh  motivasi kerja terhadap 

kinerja guru. Dan menganalisis pengaruh  kemampuan manajerial kepala sekolah, 

disiplin kerja dan motivasi kerja secara berganda terhadap kinerja guru. Penelitian 

ini dilaksanakan di Sekolah Dasar Negeri di Kecamatan Tambakromo  Kabupaten 

Pati. 

Jenis penelitian yang digunakan adalah penelitian kuantitatif melalui 

metode survey kepada guru Sekolah Dasar Negeri di Kecamatan Tambakromo  

Kabupaten Pati. Jumlah sampel dalam penelitian ini sebanyak 191 responden, 

penentuan sampel menggunakan teknik Cluster Sampling. Teknik pengumpulan 

data dengan memberi kuesioner pada guru. Pengujian analisis data menggunakan 

uji validitas, realibilitas, uji asumsi klasik dan uji linier berganda yang diolah 

menggunakan IBM SPSS 24. 

Hasil penelitian menunjukkan sebagai berikut: (1) Kemampuan 

managerial kepala sekolah (X1) terbukti memiliki pengaruh positif dan signifikan 

terhadap kinerja guru SD Negeri di Kecamatan Tambakromo Kabupaten Pati. (2) 

Disiplin kerja (X2) terbukti memiliki pengaruh positif dan signifikan terhadap 

kinerja guru di SD Negeri Kecamatan Tambakromo Kabupaten Pati. (3) Motivasi 

kerja (X3) terbukti memiliki pengaruh positif dan signifikan terhadap kinerja guru  

SD Negeri di Kecamatan Tambakromo Kabupaten Pati. (4) Kemampuan 

managerial kepala sekolah, disiplin kerja dan motivasi kerja secara simultan 

terbukti memiliki pengaruh positif dan signifikan terhadap kinerja guru SD Negeri 

di Kecamatan Tambakromo Kabupaten Pati sebesar 75,5%. 

 

Kata Kunci: Kemampuan Manajerial Kepala Sekolah, Disiplin Kerja, Motivasi 

Kerja dan Kinerja Guru. 
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