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ABSTRAKSI 

 

 Penilitian ini bertujuan mengnilisis komunikasi, kompetensi dan disiplin 

kerja terhadap kinerja karyawan melalui prestasi kerja pada CV.Oviena Kudus. 

Sampel penelitian ini sebanyak 113 responden dengan pengambilan sampel 

menggunakan Purposive sampling. Pengumpulan data diperoleh dari catatan dan 

dokumentasi perusahaan, wawancara, dan penyebaran kuesioner. Hasil penelitian 

ini menunjukkan bahwa komunikasi berpengaruh positif dan signifikan terhadap 

kinerja karyawan. Kompetensi berpengaruh positif dan signifikan terhadap kinerja 

karyawan. Disiplin kerja berpengaruh positif dan signifikan terhadap kinerja 

karyawan. Komunikasi berpengaruh positif dan signifikan terhadap prestasi kerja. 

Kompetensi berpengaruh positif dan signifikan terhadap prestasi kerja. Disiplin 

kerja berpengaruh positif dan signifikan terhadap prestasi kerja. Prestasi kerja 

berpengaruh positif terhadap kinerja karyawan. 

 

 

Kata kunci : Komunikasi, Kompetensi, Disiplin kerja, Prestasi kerja, Kinerja 

karyawan. 
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ABSTRACTION 

 

 

 The study aims to examine the analysis of communication, competence, and 

work discipline on the performance of employees to work preparation at CV. 

Oviena Kudus. The sample of this research is 113 respondents by using Purposive 

Sampling. Data collection obtained from company records and documentation for 

interviews and distribution of questionnaire. The results of this study indicate that 

communication has a positive effect significant on employee performance. 

Competence is positive and significant to employee performance. Work discipline 

has a positive effect andsignificant to employee performance. Communication has 

positive influence and significant on work performance. Competence has a 

positive and significant effect work performance. Work discipline has positive and 

significant effect on work performance. Work performance has a positive effect 

on employee performance. 

 

Keyword : Communication, Competence, Work Discipline, Job Performance, 

Performance Employee. 
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