
 

ANALISIS PENGARUH PERSON ORGANIZATIONAL FIT,              

DAN PERSON JOB FIT TERHADAP ORGANIZATIONAL 

CITIZENSHIP BEHAVIOR (OCB) DENGAN KOMITMEN 

ORGANISASI SEBAGAI VARIABEL INTERVENING 

 PADA DINAS PEKERJAAN UMUM DAN PENATAAN                 

RUANG KABUPATEN DEMAK 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TESIS 
 

Diajukan untuk memenuhi salah satu syarat untuk 

menyelesaikan jenjang pendidikan Strata Dua (S2) 

Fakultas Ekonomi dan Bisnis Universitas Muria Kudus 

 
 

Oleh   : 

ARIEF AFWAN RIADI  

NIM. 2018-01-053 

 

 

 

PROGRAM STUDI MAGISTER MANAJEMEN 

FAKULTAS EKONOMI DAN BISNIS 

UNIVERSITAS MURIA KUDUS 

2020

 



 1 

 

 



 2 

 

 
 

 

 



 3 

 

 
 

 

 



 4 

 

 



 5 

 

 
 

 



 6 

 
 

 

 



 7 

 

 

 

ABSTRAK 

 

ANALISIS PENGARUH PERSON ORGANIZATIONAL FIT,                              

DAN PERSON JOB FIT TERHADAP ORGANIZATIONAL CITIZENSHIP 

BEHAVIOR (OCB) DENGAN KOMITMEN ORGANISASI SEBAGAI 

VARIABEL INTERVENING  PADA DINAS PEKERJAAN UMUM DAN 

PENATAAN RUANG KABUPATEN DEMAK 

 

ARIEF AFWAN RIADI 

NIM. 2018-01-053 

 

Pembimbing Utama    :  Dr. Drs. Joko Utomo, MM       

Pembimbing Anggota :  Dr. Kertati Sumekar, SE, MM 

 

 

Penelitian ini mempunyai tujuan menganalisis Person Organizational Fit,                              

dan Person Job Fit terhadap Organizational Citizenship Behavior (OCB) dengan 

Komitmen Organisasi sebagai Variabel Intervening pada Dinas Pekerjaan Umum dan 

Penataan Ruang Kabupaten Demak. Penelitian ini merupakan penelitian ekplanasi 

(Explanatory research). Populasi dalam penelitian ini adalah seluruh pegawai di Dinas 

Pekerjaan Umum dan Penataan Ruang Demak sebanyak 204 pegawai. Sampel 

penelitian sebanyak 120 pegawai Dinas Pekerjaan Umum dan Penataan Ruang 

Kabupaten Demak. Teknik pengambilan sampel menggunakan teknik Proportional 

random sampling.  Metode Pengumpulan Data menggunakan kuesioner. Uji instrument 

menggunakan uji validitas dan uji reliabilitas. Analisis datanya menggunakan 

Structural Equation Modelling (SEM). Berdasarkan hasil analisis yang telah diuraikan 

pada bab sebelumnya, maka dapat diambil kesimpulan Person Organizational Fit 

berpengaruh positif signifikan terhadap Komitmen organisasi; Person Job  Fit 

berpengaruh terhadap Komitmen organisasi; Person Organizational fit berpengaruh 

positif signifikan terhadap Organizational Citizenship Behavior (OCB); Person Job  

Fit berpengaruh positif signifikan terhadap Organizational Citizenship Behavior 

(OCB); Komitmen organisasi berpengaruh positif signifikan terhadap Organizational 

Citizenship Behavior (OCB).  

Kata kunci :  Person Organizational Fit dan Person Job Fit terhadap Organizational 

Citizenship Behavior (OCB) dengan Komitmen Organisasi 
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ABSTRACT 

 

ANALYSIS OF THE INFLUENCE OF PERSON ORGANIZATIONAL FIT, AND 

PERSON JOB FIT AGAINST ORGANIZATIONAL CITIZENSHIP BEHAVIOR (OCB) 

WITH THE COMMITMENT OF THE ORGANIZATION AS A VARIABLE 

INTERVENING IN THE OFFICE OF PUBLIC WORKS AND THE ARRANGEMENT 

OF DEMAK DISTRICT 

 

ARIEF AFWAN RIADI 

NIM. 2018-01-053 

 

Advisor     :  Dr. Drs. Joko Utomo, MM       

Advisor  :  Dr. Kertati Sumekar. SE, MM 

 

This research has the purpose of analyzing Person Organizational Fit, and 

Person Job Fit against Organizational Citizenship Behavior (OCB) with the 

organizational commitment as a variable Intervening in the Office of Public Works and 

the spatial arrangement of Demak District. This research is an explanation research 

(Explanatory Research). The population in this study was all employees at the public 

Works office and the Demak Spatial arrangement of 204 employees. Research samples 

of 120 public works officers and the Demak spatial arrangement. The sampling 

technique uses Proportional random sampling technique.  Data collection method 

using questionnaires. Test instruments using validity tests and reliability tests. The data 

analysis uses Structural Equation Modelling (SEM). Based on the analysis results that 

have been outlined in the previous chapter, the conclusion can be taken;  Person 

Organizational Fit affects the organizational commitments;  Person Job Fit affects the 

Organizational Commitments; Person Organizational Fit affects Organizational 

Citizenship Behavior (OCB); Person Job Fit affects Organizational Citizenship 

Behavior (OCB); Organizational Commitments affect Organizational Citizenship  

Behavior (OCB). 

 

Key words: Person Organizational Fit and Person Job Fit against Organizational    

Citizenship Behavior (OCB) with Organizational Commitment 
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