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ABSTRAK 

 

 Penelitian ini0bertujuan untuk menguji pengaruh0penganggaran 

partisipatif, locus of control, komitmen organisasi dan desentralisasi terhadap 

kinerja pegawai. Populasi penelitian ini0yang digunakan adalah Kantor 

Organisasi Perangkat Daerah di Kabupaten Pati. Metode yang 

digunakan0adalah purposive sampling, maka didapatlah 30 sampel sebagai 

amatan penelitian. Teknik Yang digunakan yaitu analisis regresi linier 

berganda menggunakan SPSS 23. Hasil0penelitian ini menunjukkan0bahwa 

penganggaran partisipatif, komitmen organisasi dan 

desentralisasi0berpengaruh positif terhadap kinerja pegawai. Sedangkan locus 

of control tidak berpengaruh apa-apa terhadap kinerja pegawai pada organisasi 

perangkat daerah di kabupaten pati 

Kata kunci : Penganggaran partisipatif, locus of control, komitmen 

organisasi dan desentralisasi. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

vi 

 

ABSTRACT 

 This study aims to examine the effect of participatory budgeting, locus of 

control, organizational commitment and decentralization on employee 

performance. The research population used was the Regional Apparatus 

Organization Office in Pati Regency. The method0used was purposive sampling, 

so 30 samples were obtained as research observations. The technique0used is 

multiple linear regression0analysis using SPSS 23. The results of this study 

indicate that participatory budgeting, organizational commitment and 

decentralization have a positive effect on employee performance. Meanwhile, 

locus of control has no effect on employee performance in regional apparatus 

organizations in pati district 

Keywords: Participatory budgeting, locus of control, organizational commitment 

and decentralization. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

vii 

 

DAFTAR ISI 

 

HALAMAN0JUDUL .................................................................................   

HALAMAN0PENGESAHAN ...................................................................  i 

MOTTO DAN0PERSEMBAHAN ............................................................  ii 

HALAMAN PENETAPAN PANITIA PENGUJI .....................................  ii 

HALAMAN0PERNYATAAN KEASLIAN SKRIPSI .............................  iii 

KATA0PENGANTAR ..............................................................................  iv 

ABSTRAK .................................................................................................  v 

ABSTRACT .................................................................................................  vi 

DAFTAR0ISI .............................................................................................  vii 

DARTAR TABEL .....................................................................................  xi 

DAFTAR GAMBAR .................................................................................  xiii 

DAFTAR0LAMPIRAN .............................................................................  xiv 

BAB I PENDAHULUAN ..........................................................................  1 

1.1 Latar Belakang0Penelitian ...................................................................  1 

1.2 Ruang0Lingkup ....................................................................................  12 

1.3 Rumusan0Masalah ...............................................................................  12 

1.4 Manfaat Penelitian ...............................................................................  12 

BAB II TINJAUAN0PUSTAKA ...............................................................   

2.1 Landasan Teori .....................................................................................  14 

      2.1.1 Teori Penetapan tujuan ................................................................  14 

      2.1.2 Kinerja0pegawai .........................................................................  16 

      2.1.3 Penganggaran partisipatif ............................................................  17 

      2.1.4 Locus0of control .........................................................................  18 

      2.1.5 Komitmen0organisasi .................................................................  20 

      2.1.6 Desentralisasi ..............................................................................  21 



 

 

viii 

 

2.2 Hasil Penelitian Terdahulu ...................................................................  24 

2.3 Kerangka0Pemikiran Teoritis ..............................................................  28 

2.4 Perumusan Hipotesis ............................................................................  27  

     2.4.1 Pengaruh0Penganggaran partisipatif terhadap Kinerja pegawai ..  27 

     2.4.2 Pengaruh Locus of control terhadap Kinerja pegawai .................  29 

     2.4.3 Pengaruh0Komitmen organisasi terhadap Kinerja pegawai ........  30 

     2.4.4 Pengaruh Desentralisasi0terhadap Kinerja pegawai ....................  31 

BABIII METODE PENELITAN ...............................................................  35 

3.1 Rancangan Penelitian ...........................................................................  35 

3.2 Definisi Operasional Variabel0dan Pengukuran Variabel ...................  35 

     3.2.1 Variabel Dependen .......................................................................  35 

   3.2.2 Variabel Independen ......................................................................  36 

          3.2.2.1 Penganggaran partisipatif .....................................................  36 

          3.2.2.2 Locus of control....................................................................  37 

          3.2.2.3 Komitmen0organisasi ..........................................................  37 

          3.2.3.4 Desentralisasi .......................................................................  38 

3.3 Jenis dan Sumber Data .........................................................................  39 

      3.3.1 Jenis Data ....................................................................................  39 

      3.3.2 Sumber0Data ...............................................................................  39 

3.4 Popuasi0dan Sempel ............................................................................  39 

      3.4.1Populasi ........................................................................................  39 

      3.4.2 Sampel .........................................................................................  40 

3.5 Pengumpulan Data ...............................................................................  40 

3.6 Pengolahan Data...................................................................................  41 

      3.6.1 Pengeditan ...................................................................................  41 

      3.6.2 Pemberian Kode ..........................................................................  41 

 3.6.3 Proses0Pemberian Skor ....................................................................  41 



 

 

ix 

 

      3.6.4 Tabulating ...................................................................................  42 

3.7 Analisi0Data .........................................................................................  42 

      3.7.1 Uji0Kualitas Data ........................................................................  42 

      3.7.2 Uji Kualitas Data .........................................................................  42 

        3.7.2.1 Uji Validasi ............................................................................  43 

     3.7.2.2 Uji Reliabilitas ..........................................................................  43 

     3.7.3 Uji Asumsi Klasik ........................................................................  43 

          3.7.3.1 Uji Normalitas ......................................................................  43 

          3.7.3.2 Uji Multikolinearitas ............................................................  44 

          3.7.3.3 Uji Heteroskesdastisitas .......................................................  44 

      3.7.4 Uji Hipotesis ...............................................................................  45 

          3.7.4.1 Uji Koefisien Determinasi (R2) ...........................................  46 

          3.7.4.2 Uji Signifikansi Simultan (Uji Statistik F) ...........................  46 

          3.7.4.3 Uji Parsial (Uji T).................................................................  47 

BAB IV HASIL PENELITIAN DAN PEMBAHASAN ...........................  48 

4.1 Gambaran Umum Responden ..............................................................  48 

4.2 Hasil Uji0Statistik Deskripsi ................................................................  50 

4.3 Deskripsi Data Penelitian .....................................................................  50 

      4.3.1 Penganggaran partisipatif ............................................................  51 

      4.3.2 Locus of control ..........................................................................  51 

      4.3.3 Komitmen organisasi ..................................................................  51 

      4.3.4 Desentralisasi ..............................................................................  51 

      4.3.5 Kinerja pegawai ..........................................................................  52 

4.4 Hasil Uji Kualitas Data ........................................................................  52 

      4.4.1 Hasil Uji Validitas .......................................................................  52 

      4.4.2 Hasil Uji Reliabilitas ...................................................................  54 

4.5 Hasil Uji0Asumsi Klasik ......................................................................  54 



 

 

x 

 

 4.5.1 Hasil Normalitas...............................................................................  54 

       4.5.2 Hasil Uji Multikolinieritas .........................................................  55 

       4.5.3 Hasil Uji Heteroskedastisitas .....................................................  56 

4.6 Hasil0Analisis Regresi Liniear Berganda ............................................  56 

4.7 Penguji Hipotesis .................................................................................  60 

       4.7.1 Koefisien Determinasi (R
2
) ........................................................  60 

       4.7.2 Uji F ...........................................................................................  61 

       4.7.3 Uji T ...........................................................................................  64 

4.8 Pembahasan ..........................................................................................  65 

       4.8.1 Pengaruh Penganggaran partisipatif terhadap Kinerja pegawai.  65 

       4.8.2 Pengaruh Locus of control terhadap Kinerja pegawai ...............  66 

       4.8.3 Pengaruh Komitmen0organisasi terhadap Kinerja pegawai ......  67 

       4.8.4 Pengaruh Desentralisasi terhadap Kinerja pegawai 

                dengan Pengalaman Audit sebagai Pemoderasi .........................  68 

BAB V KESIMPULAN DAN SARAN .....................................................  69 

5.1 Kesimpulan ..........................................................................................  72 

5.2 Keterbatasan Penelitian ........................................................................  74 

5.3 Saran-saran ...........................................................................................  75 

DAFTAR PUSTAKA ................................................................................  76 

 

 

 

 

 

 

 

 



 

 

xi 

 

DAFTAR TABEL 

 

Tabel 2.1 Penelitian0Terdahulu .....................................................................  22 

Tabel 3.1 Populasi 0Penelitian .......................................................................  40 

Tabel 4.1 Rincian Pengiriman dan Pengembalian Kuesioner ........................  48 

Tabel 4.2 Profil Responden ............................................................................  49 

Tabel 4.3 Uji Statistik Deskriptif ...................................................................  50 

Tabel 4.4 Hasil Uji Validitas ..........................................................................  52 

Tabel 4.5 Hasil Uji Reliabilitas ......................................................................  54 

Tabel 4.6 Hasil Uji Normalitas ......................................................................  55 

Tabel 4.7 Hasil Multikolinearitas ...................................................................  55 

Tabel 4.8 Hasil Uji Heteroskedastisitas .........................................................  56 

Tabel  4,9Hasil Analisis Regresi Liniear Berganda .......................................  57 

Tabel 4.10 Hasil Analisis Koefisien Determinasi (R
2
) ..................................  61 

Table 4.11 Hasil Analisis Uji F ......................................................................  62 

Tabel 4.12 Hasil Analisis Uji t .......................................................................  63 

 

 

 

 

 

  



 

 

xii 

 

DAFTAR GAMBAR 

 

Gambar 2.1 Kerangka Pemikiran ...................................................................  27 

  



 

 

xiii 

 

DAFTAR LAMPIRAN 

 

Lampiran 1 Alamat0Organisasi perangkat daerah 

Lampiran 2 Kuesioner 

Lampiran 3 Tabulasi 

Lampiran 4 Hasil Output SPSS 

Lampiran 5 Uji R 

Lampiran 6 Uji F 

Lampiran 7 Uji t 

Lampiran 8 Surat Balasan 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


