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ABSTRAK 

 

Tujuan penelitian ini adalah untuk menguji pengaruh pengembangan karir, 

pemberian insentif, kepuasan kerja dan motivasi terhadap loyalitas karyawan baik 

secara parsial mapun simultan. Pendekatan yang digunakan dalam penelitian ini 

adalah pendekatan kuantitatif. Sampel adalah karyawan PT. Sariguna Primatirta 

yang berjumlah 113 responden dan pengambilan sampel menggunakan metode 

accidental sampling. Teknik pengumpulan data variabel dengan menggunakan 

teknik kuesioner. Teknik analisis data menggunakan statistik deskriptif, uji 

validitas dan reliabilitas, uji asumsi klasik, uji hipotesis, uji t, uji F dan adjusted R 

square. Hasil penelitian menunjukkan bahwa pengembangan karir berpengaruh 

terhadap kinerja karyawan pada PT. Sariguna Primatirta Kudus. Pemberian 

insentif berpengaruh terhadap kinerja karyawan pada PT. Sariguna Primatirta 

Kudus. Kepuasan kerja berpengaruh terhadap kinerja karyawan pada PT. Sariguna 

Primatirta Kudus. Motivasi berpengaruh terhadap kinerja karyawan pada PT. 

Sariguna Primatirta Kudus. Pengembangan karir, pemberian insentif, kepuasan 

kerja dan motivasi berpengaruh terhadap kinerja karyawan pada PT. Sariguna 

Primatirta Kudus secara berganda.  

 

Kata Kunci :  pengembangan karir, pemberian insentif, kepuasan kerja, 

motivasi, loyalitas karyawan. 

 

Daftar pustaka : 36 (tahun 2011-2019). 
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ABSTRACT 

 

 

The purpose of this study was to examine the effect of career development, 

incentives, job satisfaction and motivation on employee loyalty both partially and 

simultaneously. The approach used in this research is a quantitative approach. 

The samples are employees of PT. Sariguna Primatirta, amounting to 113 

respondents and sampling using accidental sampling method. Variable data 

collection techniques using a questionnaire technique. The data analysis 

technique used descriptive statistics, validity and reliability tests, classical 

assumption test, hypothesis test, t test, F test and adjusted R square. The results 

showed that career development had an effect on employee performance at PT. 

Sariguna Primatirta Kudus. Incentives have an effect on employee performance at 

PT. Sariguna Primatirta Kudus. Job satisfaction affects employee performance at 

PT. Sariguna Primatirta Kudus. Motivation has an effect on employee 

performance at PT. Sariguna Primatirta Kudus. Career development, providing 

incentives, job satisfaction and motivation have an effect on employee 

performance at PT. Sariguna Primatirta Kudus in multiple. 

 

Keywords: career development, providing incentives, job satisfaction, 

motivation, employee loyalty. 
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