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ABSTRAK 

 

Tujuan penelitian ini adalah untuk menganalisis pengaruh perencanaan 

anggaran, pelaksanaan anggaran, sumber daya manusia, pengadaan barang dan jasa, 

dan koordinasi dengan instansi lain terhadap penumpukan penyerapan anggaran di 

Triwulan IV Studi pada OPD Kabupaten Jepara. Pendekatan yang digunakan dalam 

penelitian ini adalah pendekatan kuantitatif. Sampel adalah pegawai yang bertugas 

sebagai kepala dinas, bagian keuangan, bagian akuntansi yang berjumlah 60 

responden dan pengambilan sampel menggunakan purposive sampling. Metode 

analisis yang digunakan adalah deskriptif statistik, uji validitas dan reliabilitas, uji 

asumsi klasik, analisis regresi linier berganda dan goodness of fit model. Hasil 

penelitian menunjukkan perencanaan anggaran tidak berpengaruh terhadap 

penumpukan penyerapan anggaran. Hasil penelitian menunjukkan bahwa pegawai 

OPD ragu-ragu perencanaan anggaran pendapatan dan belanja daerah di alokasikan 

sesuai dengan kebutuhan daerah. Pelaksanaan anggaran tidak berpengaruh terhadap 

penumpukan penyerapan anggaran. Hasil penelitian menunjukkan bahwa bahwa 

pegawai OPD ragu-ragu pelaksana anggaran dan infrastuktur siap dalam 

melaksanakan program kegiatan. Sumber daya manusia berpengaruh negatif 

signifikan terhadap penumpukan penyerapan anggaran. Hasil penelitian menunjukkan 

bahwa pegawai OPD memiliki keyakinan bahwa pegawai OPD memiliki motivasi 

yang tinggi dalam pelaksanaan anggaran pendapatan dan belanja daerah secara 

efektif. Pengadaan barang dan jasa berpengaruh negatif tidak signifikan terhadap 

penumpukan penyerapan anggaran. Hasil penelitian menunjukkan bahwa pegawai 

OPD memiliki keyakinan bahwa pengadaan barang dan jasa yang dibutuhkan 

pemerintah daerah dilakukan secara transparan sehingga tercipta kepercayaan timbal-

balik antara pemerintah dan masyarakat. Koordinasi dengan instansi lain berpengaruh 

negatif signifikan terhadap penumpukan penyerapan anggaran. Hasil penelitian 

menunjukkan bahwa pegawai OPD memiliki keyakinan bahwa rencana kegiatan 

alokasi anggaran konsisten meskipun terdapat perubahan kegiatan dengan sektor pada 

unit/lembaga lain. 

 

 

Kata Kunci: perencanaan anggaran, pelaksanaan anggaran, sumber daya 

manusia, pengadaan barang dan jasa, koordinasi dengan instansi 

lain, penumpukan penyerapan anggaran. 
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ABSTRACT 

 

The purpose of this study was to analyze the effect of budget planning, budget 

execution, human resources, procurement of goods and services, and coordination 

with other agencies on the accumulation of budget absorption in the fourth quarter of 

the study at OPD Jepara Regency. The approach used in this research is a 

quantitative approach. The sample is an employee who serves as the head of the 

department, the finance department, the accounting department totaling 60 

respondents and the sample is taken using purposive sampling. The analysis method 

used is descriptive statistics, validity and reliability tests, classical assumption test, 

multiple linear regression analysis and goodness of fit model. The results showed that 

budget planning had no effect on the accumulation of budget absorption. The results 

showed that OPD employees were hesitant about the planning of regional revenue 

and expenditure budgets being allocated according to regional needs. Budget 

execution has no effect on the accumulation of budget absorption. The results showed 

that OPD employees were hesitant about implementing budgets and that 

infrastructure was ready to carry out program activities. Human resources have a 

significant negative effect on the accumulation of budget absorption. The results 

showed that OPD employees have confidence that OPD employees have high 

motivation in implementing the regional revenue and expenditure budget effectively. 

The procurement of goods and services has a negative and insignificant effect on the 

accumulation of budget absorption. The results showed that OPD employees had 

confidence that the procurement of goods and services needed by local governments 

was carried out in a transparent manner so that mutual trust was created between the 

government and the community. Coordination with other agencies has a significant 

negative effect on accumulated budget absorption. The results showed that OPD 

employees had confidence that the planned budget allocation activities were 

consistent even though there were changes in activities with sectors in other units / 

institutions. 
 

Keywords: budget planning, budget execution, human resources, procurement of 

goods and services, coordination with other agencies, accumulation of 

budget absorption. 
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